DEPARTMENT OF EDUCATION AND SCIENCE 



Scales of Salaries for T eachers 
in Establishments for 
Further Education, 
England and Wales 
1967 



being the document, prepared by the Secretary of State for Education and Science 
under Sections 2 and 4 of the Remuneration of Teachers Act 1965, setting out the 
scales of salaries and other provisions for determining the remuneration of teachers 
in establishments for further education (other than farm institutes) maintained by 

local education authorities. 



LONDON 

HER MAJESTY’S STATIONERY OFFICE 

1968 



Printed image digitised by the University of Southampton Library Digitisation Unit 



Printed image digitised by the University of Southampton Library Digitisation Unit 



CONTENTS 



Page 

Constitution and Membership of the Co mmi ttee iv 

Correspondence between Mr. J. S. Wordie and the Secretary of State . . v 

Part I General Provisions relating to Salaries of Teachers in Estab- 
lishments for Further Education 1 

Section 

A Duration of the Scales . . . . 1 

B Categories of Teachers and Establishments for Further Educa- 
tion to which the Scales of Salary are applicable . . . . 1 

C Salaries of Teachers in Part-Time Service 1 

D Additional Payment for Teachers in the " London Area ” . . 2 

E Allowance for Teachers on return from service overseas on 

Secondment . . . . . , 2 

F Withholding of increments 3 

G Remuneration for Residential Duties 3 

H Committee of Reference 3 

J Safeguarding of Salary on Closure or Reorganisation. . . . 4 

Part II Scales for Teachers in Establishments for Further Education. . 4 

Section 

A Grading of Posts . . . . 4 

B Assistant Lecturers and Lecturers Grade I 5 

C Additions to the Scales for Assistant Lecturers and Lecturers 

Grade I 6 

D Incremental credit for Assistant Lecturers and Lecturers 

Grade I in respect of Study, Training and Research, . . . 7 

E Lecturers Grade II . . . . . , . . . . . . . . 8 

F Senior Lecturers 8 

G Principal Lecturers . . . . . . . . . . . . . . 9 

H Readers 9 

J Heads of Departments 10 

K Salaries of Vice-Principals . . . . . . . . . . 11 

L Salaries of Principals 13 

Appendices 

I Salaries of Teachers in Part-Time Service .. .. .. 15 

II Method of determining incremental credit in respect of teaching 

service and other experience 16 

III Method of determining incremental credit for Assistant 

Lecturers and Lecturers Grade I in respect of War Service 
and National Service (including periods of disablement) . . 27 

IV Qualifications entitling an Assistant Lecturer and a Lecturer 

Grade I to receive an Addition to the appropriate Salary 

Scale 29 

V Qualifications entitling an Assistant Lecturer and a Lecturer 

Grade I to be placed in Group II or Group III .. .. 31 

VI Grading of Posts in Establishments for Further Education .. 55 

VII Scales of Salaries . . . . 59 

Index . . . . . . . . . . . . . . .... . . 60 

iii 



Printed image digitised by the University of Southampton Library Digitisation Unit 



Constitution and Membership of the Burnham 
Further Education Committeef 



Chairman: J. S. Wordie, Esq., M.A., LL.B. 

( Appointed by the Secretary of State for Education and Science ) 



Management Panel 

County Councils Association 
S. T. Broad, Esq., M.A. 

J. R, Coxon, Esq., C.B.E. 

J. Haynes, Esq., M.A. 

Alderman Sir Alan Lubbock 

Association of Municipal Corporations 

Alderman L. Science 

Alderman E. Swale, C.B.E., D.F.C., J.P. 

Association of Education Committees 
Sir William Alexander 
Dr. F. Lincoln Ralphs, M.Sc., LL.B. 
Alderman J. Wood, Hon., A.C.T. (Birm.) 

Inner London Education Authority 
Sir William Houghton 

C. J. Chataway, Esq. 

Welsh Joint Education Committee Local 
Authorities Sub-Committee 
Alderman P. Squire, J.P. 

Department of Education and Science 
R. Gedling, Esq. 

P. T. Sloman, Esq. 



Teachers’ Panel 

Association of Teachers in Technical Institu- 
tions 

E. L. Britton, Esq., C.B.E., M.A. 

F. D. Bacon, D.D. F.Th F.S.S. 

T. Driver, Esq., B.A., Dip.Ed. 

E. Middleton, Esq., B.Cotn., A.C.I.S. 

J. O. Murray, Esq., B.Sc. (Econ.). 

J. W. Mansell, Esq., A.M.I.E.E., 
Dip.M.I.E.S. 

D. G. Perryman, Esq., A.C.I.S. 

E. E. Robinson, Esq., M.Sc. 



Association of Principals of Technical Institu- 
tions 

D. A. Green, Esq., M.B.E , B.Sc., M.Ed. 

E. M. Stoddart, Esq., B.Sc., Ph.D., F.R.I.C. 

National Society for Art Education 
W. J. L. Gaydon, Esq., A.R.C.A., F.S.A.E. 
H. H. Shelton, Esq., A.R.C.A., F.S.A.E., 
A.S.I.A., N.R.D., A.R.E. 

National Federation of Continuative 
Teachers 

W. Ifor Davies, Esq. 



fSir William Alexander, Management Panel. 

Joint Honorary Secretaries: R. E. Griffiths, Esq., C.B.E., Management Panel. 

[_E. L. Britton, Esq., C.B.E., M.A., Teachers’ Panel. 

f As at date of going to press. 



iv 



Printed image digitised by the University of Southampton Library Digitisation Unit 



11th January, 1968. 



Dear Secretary of State, 

At their meeting on 10th January, 1968, the Burnham Further Education 
Committee considered the draft document which had been prepared purs uan t 
to Section 2(3) of the Remuneration of Teachers Act 1965 setting out the scales 
and other provisions for determining the relevant remuneration of teachers in 
establishments for further education, and agreed upon certain representations 
concerning it details of which have been provided to your officers. 

The Committee, being satisfied that the final draft considered at the meeting 
appropriately gave effect to the recommendations of the Arbitral Body and to 
the representations agreed above, approved the final draft document and have 
no other representations to make. 

Yours sincerely, 

John Wordie 

Chairman. 



The Rt. Hon. Patrick Gordon Walker, M.P., 

The Secretary of State for Education and Science, 
Department of Education and Science, 

Curzon Street, 

London, W.l. 
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16th January 1968 



Dear Mr. Wordie, 

Thank you for your letter of 11th January conveying the conclusions of the 
meeting of the Burnham Further Education Committee on 10th January. 
I have given instructions for the resulting document to be published in accord- 
ance with Section 2(4) of the Remuneration of Teachers Act, 1965, and shall 
then make the necessary Order. 

I am most grateful to you, and to the members of the Committee, for the 
time and effort which you and they have devoted to this salary settlement. 

Yours sincerely, 

Patrick Gordon Walker 



J. S. Wordie, Esq., M.A., LL.B. 
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PART I 



GENERAL PROVISIONS RELATING TO 
SALARIES OF TEACHERS IN ESTABLISHMENTS FOR 

FURTHER EDUCATION 



SECTION A 

DURATION OF THE SCALES 

The Scales in this document apply with effect from 1st July, 1967 and shall 
continue in operation until 31st March, 1969. 



SECTION B 

CATEGORIES OF TEACHERS AND ESTABLISHMENTS 
FOR FURTHER EDUCATION TO WHICH THE SCALES OF 
SALARY ARE APPLICABLE 

1. The scales of salary and other provisions set out in this document (except 
Section C below) shall apply to teachers who are employed in full-time service 
exclusively in that capacity in establishments for further education, other than 
farm institutes, maintained by local education authorities, but excluding 
teachers employed in secondary schools which are conducted in establishments 
for further education. 

2. Where a teacher is in full-time teaching service, but partly in an establish- 
ment for further education as above described, and partly in a primary or 
secondary school to which the Scales for Teachers in Primary and Secondary 
Schools apply, and the scales of remuneration are different for each type of 
service, he shall be paid at the rate applicable to the higher paid service if he 
gives at least half of his time to that service, otherwise at the rate applicable to 
the lower paid service. 

3. The Burnham Further Education Committee recommend that the scales 
of salary contained in this document shall be applicable also to full-time teachers 
in establishments for further education assisted by local education authorities. 



SECTION C 

SALARIES OF TEACHERS IN PART-TIME SERVICE 

Local education authorities shall review the rates of salary paid to teachers 
in part-time service in establishments for further education maintained by them 
having regard to the salary scales and other provisions set out in this document 
and such revised rates shall have effect from 1st April, 1968 (see Appendix I). 
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PART I — continued 

SECTION D 

ADDITIONAL PAYMENT FOR TEACHERS IN THE 
“ LONDON AREA ” 

1. There shall be an additional payment of £70 per annum for teachers 
serving in the “ London Area ” as defined in paragraph 3 below. 

2. Teachers serving in establishments for further education situated outside 
the " London Area ” are not entitled to receive the additional payment, except 
that teachers normally serving in the “London Area”, but temporarily 
employed by a “ London Area ” authority elsewhere, are so entitled. 

3. The following areas shall be deemed to constitute the “ London Area 

(A) The City of London. 

(B) The areas comprised in the Metropolitan Police District as defined in 
Section 76(1) of the London Government Act, 1963, which includes 
the following: — 

(a) Greater London, excluding the City of London. 

(b) In the County of Essex: 

(i) The Urban District of Chigwell. 

(ii) The Urban District of Waltham Holy Cross. 

(c) In the County of Hertfordshire: 

(i) The Urban District of Bushey. 

(ii) The Urban District of Cheshunt. 

(Hi) The Urban District of Potters Bar. 

(iv) The Rural District of Elstree. 

(v) The Parish of Northaw in the Rural District of Hatfield. 

(vi) The Parish of Aldenham in the Rural District of Watford. 

(i d ) In the County of Surrey: 

(i) The Borough of Epsom and Ewell. 

(ii) The Urban District of Banstead. 

(iii) The Urban District of Esher. 

(iv) The Urban District of Staines. 

(v) The Urban District of Sunbury-on-Thames. 



SECTION E 

ALLOWANCE FOR TEACHERS ON RETURN FROM SERVICE 

OVERSEAS ON SECONDMENT 

Where a teacher, after return from a period of service overseas on 

(a) secondment under arrangements approved by the National Council for 
the Supply of Teachers Overseas, or 

(b) secondment to schools conducted by the Ministry of Defence for the 
education of children of members of H.M. Forces, or 

00 such other service as may be approved for this purpose by the Burnham 
Committee, 

2 
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PART I — continued 



resumes teaching service, a temporary allowance may be granted to the teacher 
for a period not exceeding two years from the date on which teac hin g service is 
resumed, of such amount as may be necessary to secure that the total rate of 
remuneration paid to the teacher during that period shall not be less than the 
corresponding remuneration which would have been payable if the teacher had 
continued to serve in the post held by him/her immediately prior to secondment. 

Such a temporary allowance will in the normal case be payable by the Local 
Education Authority by which the teacher was seconded and only for so long as 
the teacher continues in teaching service with that Authority. In the event, 
however, that a teacher who would otherwise have been eligible to receive such a 
temporary allowance, either initially resumes, or subsequently transfers to 
teaching service in an establishment for further education maintained by a Local 
Education Authority other than the one by which he/she was seconded, the 
temporary allowance may in that case be paid or continued during the period of 
its currency by that other Authority if that Authority is satisfied that there were 
good reasons for the teacher not resuming or not continuing during the said 
period, teaching service with the Authority by which the teacher was seconded. 



SECTION F 

WITHHOLDING OF INCREMENTS 

No increment shall be withheld in respect of any year unless the service for 
that year has been declared unsatisfactory by the Local Education Authority. 
The withholding of an increment under this Section shall be limi ted in its effect 
to the salary payable tor the one year during which the increment is withheld, 
unless the Local Education Authority otherwise expressly determines. 



SECTION G 

REMUNERATION FOR RESIDENTIAL DUTIES 

Remuneration for residential duties by emoluments or otherwise is a matter for 
determination apart from the provisions of this document. 



SECTION H 

COMMITTEE OF REFERENCE 

There shall be appointed a Joint Committee of Reference, consisting of 10 
members nominated by the Management Panel of the Burnham Further 
Education Committee and 10 members nominated by the Teachers’ Panel and 
the Honorary Secretaries ex officio; and any question relating to the provisions 
of this document brought forward by a Local Education Authority acting 
through the Management Panel or by any association of teachers acting through 
the Teachers’ Panel or by consent of the Chairman of the Burnham Further 
Education Committee shall be considered and determined so far as the Burnham 
Further Education Committee is concerned by the Joint Committee. 

3 
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PART l— continued 

SECTION J 

S AFEGU ARDXN G OF SALARY ON THE CLOSURE OR REORGANISA- 
TION OF ESTABLISHMENTS FOR FURTHER EDUCATION OR 
DEPARTMENTS OF SUCH ESTABLISHMENTS 

1. Where a teacher, whose post is lost or whose salary would otherwise be 
diminished as a result of the closure or reorganisation of an establishment for 
further education or a department of such an establishment, continues m full-time 
employment in an establishment for further education maintained by the same 
Local Education Authority but in a capacity or grade below that m which he/she 
was employed before the closure or reorganisation, the teacher shall be deemed, 
for salary purposes, to continue to hold the post he/she held immediately prior 
to the closure or reorganisation provided that if, at any time, the teacher 
unreasonably refuses to accept an alternative post in an establishment for further 
education maintained by the Authority the safeguarding under this Section 

shall cease. 

2. For the purpose of paragraph 1 above a teacher shall be deemed to con- 
tinue in the employment of the same Authority if the establishment for further 
education, or department of such establishment, in which he/she is. serving 
becomes an establishment for further education or part of such an establishment, 
maintained by another Local Education Authority or joint Committee of 
Authorities. 



PART II 

SCALES FOR TEACHERS IN ESTABLISHMENTS FOR 

FURTHER EDUCATION 



SECTION A 
GRADING OF POSTS 

The number of full-time teaching posts and the grading of the posts of 
Assistant Lecturer, Lecturer Grade I, Lecturer Grade II, Senior Lecturer and 
Principal Lecturer, and the date of application, shall be determined by the 
Local Education Authority having regard to the principles set out in Part A 
of Appendix VI. 

4 
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PART II — continued 

SECTION B 



ASSISTANT LECTURERS AND LECTURERS GRADE I 



1. An Assistant Lecturer or a Lecturer Grade I is a teacher whose post is 
graded in one of those categories by the Local Education Authority. 

2. The scales for Assistant Lecturers shall be as follows : — 



Incremental 

Point 


GROUP I 
Non-Graduates 


GROUP II 
Graduates 
(other than 
Good Honours 
Graduates) 


GROUP III 

Good Honours 
Graduates 


0 


£ 


£ 


£ 


800 


900 


1,020 


1 


830 


930 


1,050 


2 


860 


960 


1,080 


3 


910 


1,010 


1,130 


4 


970 


1,070 


1,190 


5 


1,030 


1,130 


L250 


6 


1,090 


1,190 


1,310 


7 


1,140 


1,240 


1,360 


8 


1,190 


1,290 


1,410 


9 


1,240 


1,340 


1,460 


10 


1,290 


1,390 


1,510 


11 


1,340 


1,440 


1,560 


12 


1,390 


1,490 


1,610 


13 


1,440 


1,540 


1,660 


14 


1,500 


1,600 


1,720 



3. The scales for Lecturers Grade I shall be as follows: — 



Incremental 

Point 


GROUP I 
Non-Graduates 


0 


£ 

1,035 


1 


1,065 


2 


1,095 


3 


1,145 


4 


1,205 


5 


1,265 


6 


1,325 


7 


1,375 


8 


1,425 


9 


1,475 


10 


1,525 


11 


1,575 


12 


1,625 


13 


1,675 


14 


1,735 



GROUP n 
Graduates 
(other than 
Good Honours 
Graduates) 


GROUP HI 

Good Honours 
Graduates 


£ 


£ 


1,135 


1,255 


1,165 


1,285 


1,195 


1,315 


1,245 


1,365 


1,305 


1,425 


1,365 


1,485 


1,425 


1,545 


1,475 


1,595 


1,525 


1,645 


1,575 


1,695 


1,625 


1,745 


1,675 


1,795 


1,725 


1,845 


1,775 


1,895 


1,835 


1,955 
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PART n, SECTION B — continued 

4. (a) Assistant Lecturers and Lecturers Grade I, other than those referred to 

in sub-paragraphs (b) and (c) below, shall be placed m Group I of the 
scales in paragraph 2 above in the case of Assistant Lecturers, and 
Group I of the scales in paragraph 3 above in the case of Lecturers 

Grade I. 

(b) Assistant Lecturers and Lecturers Grade I who hold any of the qualifica- 
tions and satisfy the relevant conditions set out in Parts A and B of 
Appendix V, shall be placed in Group II of the scales in paragraph 2 
above in the case of Assistant Lecturers, and in Group II of the scales 
in paragraph 3 above in the case of Lecturers Grade I. 

(c) Assistant Lecturers and Lecturers Grade I who hold any of the 
qualifications satisfying the conditions set out In Parts A and C oi 
Appendix V shall be placed in Group III of the scales in paragraph 2 
above in the case of Assistant Lecturers, and in Group III of the scales 
in paragraph 3 above in the case of Lecturers Grade I. 

5. Where a Lecturer Grade I has responsibilities of a supervisory or adminis- 
trative nature which, in the opinion of the Local Education Authority, justify 
an allowance over and above the scale salary, the Local Education Authority 
may pay an allowance of £175 per annum. 

6. The types of teaching service and/or other experience which are recognised 
for increments and the method of determining the correct position of Assistant 
Lecturers and Lecturers Grade I on the scales, are indicated in Section D of 
Part II of this document and Appendices II. and III. 



SECTION C 

ADDITIONS TO THE SCALES FOR ASSISTANT LECTURERS 

AND LECTURERS GRADE I 

1. The minimum and maximum of the scale appropriate to the Assistant 
Lecturer and Lecturer Grade I under Section B of Part II of this document 
shall be increased by £50 in the case of Assistant Lecturers and Lecturers 
Grade I who have completed any of the courses or hold any of the qualifications 
and satisfy the relevant conditions set out in Appendix IY. 

2. Addition applicable to Assistant Lecturers and Lecturers Grade I who 
received a scale salary higher than the maximum of Scale B under the Burnham 
Reports in operation before 1st December , 1965. 

(a) Subject to the provisions of sub-paragraph (b) below, a teacher who as 
an Assistant Lecturer under the provisions of the Burnham Further 
Education Report in operation before 1st December, 1965, was entitled 
to and received scale salary at a rate higher than the maximum of 
Scale B in the group appropriate to the teacher, shah receive an 
addition to the salary applicable to him/her as an Assistant Lecturer 
or Lecturer Grade I under this document. The addition shall be the 
amount by which the rate of scale salary received under the above 
Report exceeded the maximum of Scale B. 

6 
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PART II, SECTION C — continued 



(b) The addition under sub-paragraph (a) above, however, shall be reduced 
by £30 (or such lesser amount as the Assistant Lecturer or Lecturer 
Grade I would have received under that sub-paragraph) where the 
Assistant Lecturer or Lecturer Grade I is in receipt of the addition 
provided for in paragraph 1 above by virtue of a course of training 
taken into account in the determination of the Assistant Lecturer’s or 
Lecturer’s Grade I entitlement to salary on a scale higher than Scale B 
under the Burnham Report in operation before 1st December, 1965. 

( c ) The provisions of sub-paragraphs (a) and (b) above shall apply equally to 
teachers who, as qualified teachers or as Assistant Lecturers, were 
entitled to and received scale salary at a rate higher than the maximum 
of Scale B in the group appropriate to the teacher under the amended 
Burnham Primary and Secondary Schools or Farm Institutes Reports, 
1961. 



SECTION D 

INCREMENTAL CREDIT FOR ASSISTANT LECTURERS AND 

LECTURERS GRADE I IN RESPECT OF STUDY, TRAINING 

AND RESEARCH 

1. (a) Subject to the maximum of the scale appropriate to the Assistant 
Lecturer or Lecturer Grade I under Section B of Part II of this document not 
being exceeded, incremental credit shall be given on the following basis in 
respect of study, training or research: — 

(i) One, two, or three increments for Assistant Lecturers and Lecturers 
Grade I who have, after the age of 18, undertaken and satisfactorily com- 
pleted four, five or six years respectively of full-time study, training 
or research, excluding any period spent in repetition. (For this purpose 
a year of study, training or research shall be deemed to be after the age 
of 18 years where a student attained that age in the first term of that 
year; the Spring, Summer and Autumn Terms being deemed to end on 
30th April, 31st August and 31st December respectively), or 

(ii) in the case of Assistant Lecturers and Lecturers Grade I who as 
Assistant Lecturers were entitled to and received salary on a scale 
higher than that for a three-year trained teacher (Scale B) under the 
provisions of the amended Burnham Further Education Report, 1961, 
or previous Reports, the same number of increments, including the 
one-third or two-thirds of an increment, as appropriate, if the teacher 
completed a course compressed owing to war conditions, as the salary 
scale applicable to the teacher under those Reports exceeded the corre- 
sponding scale for a three-year trained teacher 

whichever is the greater. 

(b) The Local Education Authority may, in its discretion, pay an additional 
one or two increments to a teacher who, in excess of the six years taken into 
account under sub-paragraph (a) (i) above, has spent a further one or two years 
respectively of full-time study, training or research provided that the maximum 
of the appropriate salary scale is not thereby exceeded. 

7 
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PART H, SECTION D —continued 

(A The provision in sub-paragraph (a) (ii) above shall apply equally to 
Assistant Lecturers and Lecturers Grade I who were entitled to and received 
srdary on a' scale for Qualified Assistant Teachers or Assistant Lecturers higher 
than "that for a three-year trained teacher (Scale B) under the provisions of the 
amended Burnham Primary and Secondary Schools or Farm Institutes Reports, 
1961. or the corresponding scale under the previous Reports. 

2 Subject to the maximum of the scale appropriate to the Assistant Lecturer 
or Lecturer Grade I under Section B of Part II of this document not being 
exceeded, incremental credit shall be given in respect of periods spent:— 

(p) by an emergency trained teacher on a special course of further tiaining 
of one or two terms under the Emergency Training Scheme or a 
corresponding Scheme in Scotland or in Northern Ireland, 

(ii) satisfactorily completing a One- Year Supplementary course under the 
Department of Education and Science Regulations at a College of 
Education (Technical), 

provided that, in each case, the period has not, in combination with other stud} 
and training, been taken into account for the purposes of paragraph 1 above. 



SECTION E 

LECTURERS GRADE II 

1. A Lecturer Grade II is a teacher whose post is graded in that category by 
the Local Education Authority. 

2. The scale shall be as follows: — 



Minimum 


Annual 

Increment 


Maximum 


£ 


£ 


£ 


1,725 


55 (9) 
60 (1) 


2,280 



3. The method of determining the correct position of a Lecturer Grade II 
upon the scale is indicated in Appendix II and the scale is set out in full in 
Appendix VII. 

SECTION F 
SENIOR LECTURERS 

1. A Senior Lecturer is a teacher whose post is graded in that category by the 
Local Education Authority. 

2. The scale shall be as follows : — 



Minimum 


Annual 

Increment 


Maximum 


£ 


£ 


£ 


2,280 


60(2) 
65 (3) 


2,595 
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PART II, SECTION F — continued 

3. A Senior Lecturer who, under the provisions of paragraph 3 of Section F 
of Part II of the “ Scales of Salaries for Teachers in Establishments for Further 
Education, 1965 ”, was in receipt of salary on a scale which had been extended at 
the maximum shall have the scale in paragraph 2 above extended in the same 
way and by the same amount for so long as he/she continues to be employed in 
the same post. 

4. The method of determining the correct position of a Senior Lecturer upon 
the scale is indicated in Appendix II and the scale is set out in full in Appendix 

YU 

SECTION G 

PRINCIPAL LECTURERS 

1* A Principal Lecturer is a teacher whose post is graded in that category by 
the Local Education Authority. 

2. (a) The scale shall be as follows: — 



Minimum 


Annual 

Increment 


Maximum 




Extended 

Maximum 








(see para. 3 below) 


£ 


£ 


£ 




£ 


2,530 


80 (4) 


2,850 




3,250 



(b) A Principal Lecturer who, under the provisions of paragraph 3 of Section G 
of Part II of the “ Scales of Salaries for Teachers in Establishments for Further 
Education, 1965 ”, was in receipt of salary on a scale which had been extended at 
the maximum shall have the new scale in sub-paragraph 2(a) above extended 
above the maximum in the same way and by the same amount for so long as 
he/she continues to be employed in the same post. 

(c) The method of detennining the correct position of a Principal Lecturer 
upon the scale in sub-paragraph 2(a) above is indicated in paragraph 5 of Part B 
of Appendix II. 

3. Where a Principal Lecturer is responsible for a significant amount of work 
of university standard in a Grade V or Grade VI Department and is eligible to 
receive the maximum of the scale prescribed in sub-paragraph 2(a) above the 
Local Education Authority shall, in appropriate cases, extend the scale by five 
annual increments of £80 to a maximum of £3,250 per annum. Special provisions 
for determining the correct position of a Principal Lecturer on the extended part 
of the scale are set out in paragraph 6 of Part B of Appendix II to this document. 



SECTION H 
READERS 

1. A local education authority with the approval of the Secretary of State, and 
having regard to the guidance set out in Part E of Appendix VI, may appoint a 
Reader to a Department in which the work is wholly or mainly of A.l. or A.2. 
standard (see paragraph 3 of Part A of Appendix VI) and in which a substantial 
amount of research is undertaken. 
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PART n, SECTION H — continued 



2 The scale of salary for a Reader appointed under paragraph above shall 
be determined by the Local Education Authority, having regard to the duties and 
responsibilities involved, and shall consist of any four consecutive points from 
the following salary range: — 



Salary Range 
£ 

2,465 

2,530 

2,610 

2,690 

2,770 

2,850 

2,930 

3,010 

3,090 

3,170 

3,250 



3 The Reader shall enter the scale determined under paragraph 2 above at the 
minimum, or such higher point as the Authority may determine having regard to 
the Reader’s experience and qualifications for the post. Further increments, up 
to the maxim um of the scale determined by the Authority, shall accrue in respect 
of service from the date of appointment. 



SECTION J 

HEADS OF DEPARTMENTS 

1. (a) A Head of Department is a teacher who is appointed to be head of a 
group of classes which, in accordance with Part C of Appendix VI, is recognised 
by the Local Education Authority as a Department. 

(b) The appropriate grading of a Department for salary purposes from 1st 
July, 1967, to 31st August, 1967, shall continue to be as determined by the 
Authority under the provisions of the Further Education Salaries Document, 
1965. 

(c) The appropriate grading of a Department for salary purposes from 1st 
September, 1967, shall be determined by the Authority in accordance with the 
provisions of Parts B and C of Appendix VI. 

2. The scales for Heads of Departments shall be as follows: — 



Grade 


Minimum 


Annual 

Increments 


Maximum 




£ 


£ 


£ 


I 


2,100 


50 (3), 55 (2) 


2,360 


n 


2,360 


65 (5) 


2,685 


m . . 


2,620 


75 (2), 80 (2) 


2,930 


IV 


2,850 


80(4) 


3,170 


V 


3,090 


85 (2), 90 (2) 


3,440 


VI 


3,350 


85 (4), 90 (1) 


3,780 



10 



Printed image digitised by the University of Southampton Library Digitisation Unit 



PART n, SECTION 3— continued 



3. Where the Local Education Authority considers that in the special circum- 
stances of a particular case of a Head of Department Grade VI the maximum of 
the scale is not adequate, the Authority may, in agreement with the Secretary 
of State, extend the scale to such higher maximum as it deems appropriate. 

4. (a) Where a review under the arrangements set out in paragraph 3 of Part C 
°f Appendix VI results in a Department being placed in a lower grade than that 
applicable on 31st August, 1967, the Head of Department in service on that date, 
or appointed between that date and 15th February, 1968, shall, subject 
to the provisions of sub-paragraph (b) below, receive salary for the grade 
immediately above the lower grade for so long as he/she continues in the same 
post. 

(b) Where as a result of the application of sub-paragraph (a) above, the Head 
of Department would otherwise receive a lower rate of salary than he/she would 
have received had the Department continued in the grade applicable immediately 
before the review, the Head of Department shall, for so long as he/she continues 
in the same post, receive a personal allowance sufficient to maintain his/her 
salary at the rate (excluding any “ London Area ” payment) that would have 
been applicable to the Head of Department on 16th February, 1968 but 
for the review. 

5. The method of determining the correct position of a Head of Department 
upon the appropriate scale is indicated in Appendix II and the scales are set out 
in full in Appendix VII. 

6. Where departments are grouped into Faculties in an establishment for 
further education which has been placed in Group 7 or above by reference to the 
unit total calculated in accordance with Parts B and D of Appendix VI, the Local 
Education Authority may pay one of the Heads of Department an allowance, not 
exceeding £300 per annum, for exercising co-ordinating responsibilities within 
the Faculty. An allowance under this paragraph shall not be held concurrently 
with an allowance under paragraph 1 of Section K of Part II of this document. 

7. An allowance may be granted to a teacher who takes charge of a Depart- 
ment in the absence of the Head of Department or pending the appointment of a 
new Head of Department. The amount of the allowance to be made in any 
particular case shall be left to the discretion of the Authority provided that the 
total remuneration in respect of the period shall not exceed that which would be 
payable to the teacher if he/she were the Head of Department. 

SECTION K 

SALARIES OF VICE-PRINCIPALS 

1. (a) Where a Head of Department is appointed by the Local Education 
Authority to discharge the duties and responsibilities of a Vice-Principal he/she 
shall receive, in addition to the salary otherwise payable to him/her, an allowance 
of such amount as the Authority deems appropriate, up to a max imu m of £500 
per annum. 

(b) Where the Local Education Authority considers that in the special circum- 
stances of a particular case an allowance of £500 per annum is not adequate 
having regard to the duties and responsibilities involved the Authority may, in 
agreement with the Secretary of State, pay such allowance as it deems appropriate. 
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PART II, SECTION K —continued 

2. (a) Subject to the provisions of sub-paragraph (b) below, a full-time Vice- 
Principal in service in that capacity on 1st July, 1967, or appointed between that 
date and 15th February, 1968, shall receive the rate of salary (excluding 
any “London Area” payment) he/she received under the provisions of the 
Further Education Salaries Document, 1965, increased, from 1st July, 1967, or 
date of appointment if later, as follows : — 



Scale Maximum 


Increase 


Not exceeding £2,000 


Per annum 


£130 Per annum 


£2,001-£2,250 




95 


£145 


53 


33 


£2,251-£2,500 




55 


£160 


33 


33 


£2,501-£2,750 




55 


£175 


33 


33 


£2,751-£3,000 




55 


£190 


33 


33 


£3,001 -£3,250 




5 5 


£205 


33 


33 


£3,251-£3,500 




55 


£220 


33 


33 


£3,501-£3,750 




5 5 


£235 


53 


39 


£3,751-£4,000 




55 


£250 


33 


33 


£4,001~£4,250 




55 


£265 


53 


33 


£4,251 -£4,500 




55 


£285 


5 3 


33 


£4,501 -£4,750 




55 


£305 


33 


33 


£4,751 -£5,000 




55 


£325 


33 


33 


Over £5,000 




35 


£350 


33 


53 



For the purpose of determining the increase payable the “ Scale Maximum ” 
shall he that applicable to the full-time Vice-Principal under the provisions of 
the Further Education Salaries Document, 1965. 

(h) The total rate of salary determined under sub-paragraph (a) above shall 
continue to apply for so long as the full-time Vice-Principal remains in the same 
post and the salary is not exceeded by the scale salary applicable to the Vice- 
Principal under the following provisions. 

3. (a) The salary scales for full-time Vice-Principals from 1st September, 
1967, shall be determined by the Local Education Authority from the following 
range of salaries according to the group of the establishment for further 
education determined under the provisions of Parts B and D of Appendix VI. 



Group 


Unit Total 


Range of 
Minimum 
Salary 


Increments 


Range of 
Maximum 
Salary 






£ 


£ 


£ 


0 


Up to 100 


See (b) below 






1 


101- 200 


1,785-1,945 


60 (3), 65 (1) 


2,030-2,190 


2 


201- 300 


1,960-2,125 


60 (3), 65 (1) 


2,205-2,370 


3 


301- 500 


2,140-2,305 


60 (3), 65 (1) 


2,385-2,550 


4 


501- 750 


2,320-2,485 


60 (3), 65 (1) 


2,565-2,730 


5 


751-1,000 


2,500-2,665 


60 (3), 65 (1) 


2,745-2,910 


6 


1,001-1,500 


2,685-2,850 


80 (2), 85 (1) 


2,930-3,095 


7 


1,501-2,000 


2,870-3,035 


80 (2), 85 (1) 


3,115-3,280 


8 


2,001-3,000 


3,055-3,300 


80 (2), 85 (1), 90 (1) 


3,390-3,635 


9 


3,001-4,000 


3,320-3,570 


80 (2), 85 (1), 90 (1) 


3,655-3,905 


10 


4,001-5,000 


3,590-3,835 


80 (2), 85 (l), 90 (1) 


3,925-4,170 


11 


5,001-6,500 


3,855-4,100 


80 (2), 85 (1), 90 (1) 


4,190-4,435 


12 


over 6,500 


See ( c ) below 
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PART II, SECTION K — continued 

(b) The salary scale for a post of full-time Vice-Principal in an establis hm ent 
in Group O shall be determined by the Local Education Authority, subject to 
the maximum of the scale not exceeding £2,010 per annum . 

(c) The salary scale for a post of full-time Vice-Principal in an establishment 
in Group 12 shall be determined by the Local Education Authority, having 
regard to the salary ranges prescribed in sub-paragraph 3(a) above. 

4. Where the Local Education Authority considers that there are exceptional 
circumstances justifying payment to a full-time Vice-Principal on a higher 
salary scale than that provided for under the terms of paragraph 3 above, the 
Authority may apply to the Secretary of State for approval to payment on such 
higher scale as it deems appropriate. 

5. The method of determining the correct position of a full-time Vice- 
Principal upon the scale is indicated in Appendix II. 

6. An allowance may be granted to a teacher who undertakes the duties and 
responsibilities of a Vice-Principal who is absent or pending the appointment 
ol a new Vice-Principal. The amount of the allowance to be made in any 
particular case shall be left to the discretion of the Authority, provided that the 
total remuneration in respect of the period shall not exceed that which would 
be payable to the teacher if he/she were appointed to a post of Vice-Principal. 



SECTION L 

SALARIES OF PRINCIPALS 

1. (a) Subject to the provisions of sub-paragraph Q b ) below, a Principal in 
service in that capacity on 1st July, 1967, or appointed between that date 
and 15th February, 1968, shall receive the rate of salary (excluding any 
London Area ” payment) he/she received under the provisions of the Further 
Education Salaries Document, 1965, increased from 1st July, 1967, or date 
of appointment if later, as follows : — 



Scale Maximum 


Increase 


Not exceeding £2,000 Per annum 


£1 30 Per an 


£2,001-£2,250 „ „ 


£145 „ 


£2,251-£2,500 „ .. 


£160 2 


£2,501-£2,750 „ „ 


£175 „ 


£2,751-£3,000 „ .. 


£190 „ 


£3,001-£3,250 „ „ 


£205 „ 


£3,25 1-£3, 500 „ „ 


£220 


£3,501-£3,750 „ „ 


£235 2 


£3,751-£4,000 „ „ 


£250 „ 


£4,001-£4,250 „ „ 


£265 „ 


£4,251-£4,500 „ „ 


£285 „ 


£4,501-£4,750 „ „ 


£305 


£4,751-£5,000 „ „ 


£325 „ 


Over £5,000 „ „ 


£350 2 



For the purpose of determining the increase payable the “ Scale Maximum ” 
shall be that applicable to the Principal under the provisions of the Further 
Education Salaries Document, 1965. 
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PART n, SECTION L— continued 



, M The tota i ra te of salary determined under sub-paragraph (a) above shall 
continue to apply for so long as the Principal rem^s xn the s^os^d the 
salary is not exceeded by the scale salary applicable to the Principal under 

foil owing provisions . 

o (,i\ The salarv scale for the post of Principal from 1st September, 1967, 
shail bl iternSd by the Locd Education Authority from the following 
range of s“ according to the group of the establishment for further 
education determined under the provisions of Parts B and D 01 Appendix 1. 



Group 


Unit Total 


Range of 
Minimum 
Salary 


Increments 


Range of 
Maximum 
Salary 






£ 


£ 


£ 


0 

i 


Up to 100 
101- 200 


See ( b ) below 
2,170-2,370 


75(4) 


2,470-2,670 


2 


201- 300 


2,390-2,590 


75(4) 


2,690-2,890 




301- 500 


2,610-2,810 


75 (4) 


2,910-3,110 


4 


501- 750 


2,830-3,030 


75(4) 


3,130-3,330 


s 


751-1,000 


3,050-3,250 


75 (4) 


3,i5U— 3 ,o50 




1 001-1,500 


3,275-3,475 


100 (3) 


3,575-3,775 


7 


1 501-2,000 


3.500-3,700 


100 (3) 


3,800-4,000 


8 


2,001-3,000 


3,725-4,025 


100 (4) 


4,125—4,425 


9 


3^001-4^000 


4,050-4,350 


100 (4) 


4,450-4,750 


10 


4,001-5,000 


4,375^4,675 


100 (4) 


4,775-5,07o 


11 


5,001-6,500 


4,700-5,000 


100 (4) 


5,100-5,400 


12 


Over 6,500 


See (e) below 




— 



(b) The salary scale for the post of Principal in an establishment in Group 0 
shall be determined by the Local Education Authority subject to the maximum 
of the scale not exceeding £2,450 per annum. 

(c) The salary scale for the post of Principal in an establishment in Group 12 
shall be determined by the Local Education Authority having regard to the 
salary ranges prescribed in sub-paragraph 2(a) above. 

3. Where the Local Education Authority considers that there are exceptional 
circumstances justifying payment to a Principal on a higher salary scale than 
that provided for under the terms of paragraph 2 above, the Authority may 
apply to the Secretary of State for approval to payment on such higher scale 

as it deems appropriate. 

4. The method of determining the correct position of a Principal upon the 
appropriate scale is indicated in Appendix II. 

5. An allowance may be granted to a teacher who takes charge of an 
establishment for further education in the absence of the Principal or pending 
the appointment of a new Principal. The amount of the allowance to be made 
in any particular case shall he left to the discretion of the Authority, provided 
that the total remuneration in respect of the period shall not exceed that which 
would be payable to the teacher if he/she were the Principal. 
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APPENDIX I 



Salaries of Teachers in Part-Time Service 

( Reference Section C of Part I) 

1. The Burnham Further Education Committee recommend that the review of the rates of 
salary of part-time teachers referred to in Section C of Part I of this document should be 
carried out on a regional basis as hitherto and after consultation with representatives of the 
teachers concerned. 

2. The Committee also recommend that the rates of salary of such teachers should 
normally be determined on a regionally uniform basis having regard to the standards of work 
set out in paragraph 3 of Part A of Appendix VI to this document and that local education 
authorities should invariably adopt the rates so determined. 



( 97133 ) 
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appendix II 



, , ^ a Au rp«nect of teaching service and other experience 
Method of determining incremental credit in respect ot tea * 

(Reference Part II, Sections B, E, F, (j and J) 



Part A 

General Conditions 

1. The provisions of this Part of this Appendix relate to all teachers to whom the document 

.• recommend local education authorities to 

2. The Burnham Further Education C - assessment of a teacher’s salary rate on, 

adotrtlstA^as a^^fflOg^dag. ass^sm ^ ^ ^ be ^ for 

se“iceu”to 31st March. 

' 3 Aggregation for increment purposes of periods of service of less than one year shall be 
in accordance with the following arrangements. 

(a) Tire complete calendar months shall be totalled. . . ,. , 

(to .The odd days at the heg inning 1 and end of jB penods 

thus ascertained divided by 30. 

• a u n i-e. +nbwn oc cnmnlete months to be added to (a) above, and the 
(C) count, according as it is 15 days or 

over, or less than 15 days. 

. ,• f _ • , „rp.mpnt nurnoses of service, other than on a full-time appoint- 

4. (a) Aggregation f ° r inc ^ n \ t P i st P j u iy 1967, shall be calculated by reference to the 
ment, rendered on or after 1st s S ervice (e . g . one increment for two years 

proportion that the sen/ c conc lition that not more than one increment shall, 

talheali^ 

by together with other experience which can be counted for increment purposes. 
(b) Service rendered before 1st July, 1967, shall continue to be counted as hitherto. 



Part B 

T U rernpnition or non-recognition for increments of teaching service, and of other experience 
oJ SS for r of assessing the correct position of a teacher on the appropriate 

r salary scale 

Note ^ War service and National Service which, for purposes of the salary scales for Assistant 
Lecturers , and Lecturers Grade I are recognised for increments as eqmvalen, to teach, ng 
service, are so recognised subject to the conditions set out in Appendix III. 

In determining the correct position at any time on the salary scale applicable to any teacher 
nf t u p categories '(Deemed in this Part of this Appendix, service of the type specified m 
paragraph 3 of Part B of Appendix III and any period of disablement within the definition 
contained in paragraph 5 of the said Part B following such service, shall be taken into account, 
and notwithstanding any of the provisions of this Part of this Appendix, the appropriate rate 
of annual increment shall be that applicable under this document to the grace in which tn 
teacher was engaged at the date of recall to H.M. Forces. 

2. Assistant Lecturers and Lecturers Grade I 

(a) Subject to the special provisions of sub-paragraph ( b ) below, the correct position or 
Assistant Lecturers and Lecturers Grade I on the appropriate salary scale shall be 
determined by taking into account the following service and experience up to the 
maximum of the scale: _ _ 

(i) Study and training under the conditions laid down in Section D of Part II ot this 

document; _ ■ A a- 

(ii) Service of the types and under the conditions laid down in Part C of this Appendix; 

(iii) War Service and National Service within the limits and under the conditions laid 
down in Appendix III. 
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APPENDIX II, Part B — continued 

(b) In the case of Assistant Lecturers and Lecturers Grade I (other than Assistant 
Lecturers and Lecturers Grade I referred to in sub-paragraph (c) below) who were 
entitled to and received a scale not higher than Scale A under the provisions of the 

urnham Reports, 1961, in operation up to 31st March, 1963, or the corresponding 
scale under previous Reports of the Burnham Committee, the correct position of 
Assistant Lecturers and Lecturers Grade I on the appropriate scale shall be determined 
by taking into account the service and experience referred to in sub-paragraph (a) 
above ana deducting therefrom one year of such service/experience. 

(c) The provisions of sub-paragraph ( b ) above shall not apply in the case of Assistant 
Lecturers and Lecturers Grade I who: 

(i) have satisfactorily completed a shortened course of initial training of one year’s 

or two years duration entered upon on or after 1st September, 1960, under the 
provisions of regulation 11(1)(6) of the Training of Teachers (Local Education 
Authorities) Regulations 1959, as amended by the Training of Teachers ( Local 
Education . Authorities) Amending Regulations 1960, or the corresponding 
regulation in force from time to time, or & 

(ii) received, or would have been eligible to receive, Scale C, D or E under the 
provisions of the amended Burnham Further Education Report, 1961, or 

(iii) after the age of 18, have undertaken and satisfactorily completed not less than 
three ^years full-time study, training or research, excluding any period spent in 
repetition ana any period taken into account for incremental purposes under the 
provisions of Part C of this Appendix or paragraph 2 of Section D of Part II of 
this document. (For this purpose a year of study, training or research shall be 
deemed to be after the age of 18 where a student attained that age in the first term 
ot that year; tne Spring, Summer and Autumn Terms being deemed to end on 
30th April, 31st August and 31st December respectively). 

The correct position of such Assistant Lecturers and Lecturers Grade I on the appropriate 
scale shall be determined in accordance with the provisions of sub-paragraph (a) above. 



under the Further Education 



3 - Lecturers Grade II (formerly designated “ Lecturers 

Salaries Documents 1951 to 1965 inclusive) 

(1) In determining the correct position of Lecturers Grade II on the scale laid down in 
Section E oi Part II, the following principles shall apply : 

(a) (i) In the case of a Lecturer/Lecturer Grade II in service on 30th June, 1967, and 
continuing in that capacity, the commencing salary on 1st July, 1967, shall be: 

(a) the minimum to which shall be added, up to the maximum, increments in respect 
ol service as a Lecturer/Lecturer Grade II under the provisions of the Further 
Education Salaries Documents and service as a Senior Assistant under the 
provisions of the Burnham Technical Reports of 1945 and 1948, and such 
number of increments as shall be determined by the Local Education Authority 
in respect of previous educational service, or industrial, commercial or 
professional experience, or research work, which in the opinion of the Authority 
should be regarded for the purpose of increments as of equivalent standard to 
service as a Lecturer Grade II in an establishment for further education, (see also 
sub-paragraph (2) below), or 

{b) the minimum to which shall be added the number of increments by which the 
salary applicable to him/her on the date of appointment as a Lecturer/Lecturer 
Grade IT (excluding any allowance over and above scale salary and “ London 
Area payment) exceeded the minimum of the scale applicable under the 
.Report in operation on that date, together with increments in respect of service 

below) eCtUrer LeCtUrei Gmde 11 fr ° m that dat6 ’ ( ' See alS ° sub P ara graph (2) 

whichever is the greater. 

(ii) Further increments shall accrue in respect of service as a Lecturer/Lecturer Grade II 
up to the maximum of the scale. 

® ® l! ? . tlie case of a Lecturer Grade II re-appointed in that capacity on or after 
1st July, 1967, the commencing salary on re-appointment shall be:— 

(a) the salary assessed in accordance with the provisions of (a) or ( b ) of sub- 
paragraph (a) (i) above, or 

(b) where applicable and subject to the transfer being from a post other than that 
ol a Lecturer Grade II in an establishment for further education, the “ next 
higher point” calculated in accordance with sub-paragraphs (c)(i)(d) or 
(c) (i) (e) below, 

whichever is the greater. 
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APPENDIX II, Part B — continued 

i 11 ; n rpQnect of service as a Lecturer Grade II on 

K" » — of the soale ; t , 

(c) © In the case of a Lecturer Grade II appointed lor thehrst ttme » that capac.ty on 
' or after 1st July, 1967, the commencing salary shall be. 

- , - , ^-ii arided up to the maximum, increments in 

(c) The minimum to Assistant under the provisions of the Burnham 

respect of service as ^“ n , 194 o an d such number of increments as shall be 

Technical Reports of IS >45 and 11948,1 ““ “cn nu previous educational 

determined by the Local p or r6search WOTk> 

service, or industrial, co f n ^ e A u, nr itv should be regarded for the purpose of 
which in the opinion of the Mthonty s a B Lec t ur er Grade II in an 

SSMtelSStaSL. (see also sub-paragraph (2) below), or 
® such point up 

under this document, or 

(c) such point on the ^scale 1 as the Local ^iucatmn Authonty 

lfth fISS?, 1968, direct from employment in industry, commerce or profes- 
sional work, other than teaching, or 

of appl/and tL existing 
SlaS J tli fomer post equals or exceeds the amount assessed under 
subnaraeraph (c) (i) fa) above, he/she shall enter the scale at the next higher 
pefog Set to the maximum: For this purpose the salary in the former post 

shall be deemed to mean:— 

(i) where the transfer is from a post in an establishment for further education 
(1) S salary applicable under this document based on total service at the date 
of appofntment as Lecturer Grade II, excluding any “London Area 
payment and any allowance under the provisions of paragraph 7 of Section J 
or paragraph 6 of Section K or paragraph 5 of Section L of Part II of this 

document; 

where the transfer is from teaching service in a Primary or Secondary School, 

" " the salary applicable under the “ Scales of Salaries for Teachers in Primary 
nri H Secondary Schools 1967” based on total service at the date of 
appointment 2 Lecturer Grade II, excluding any “ London Area” payment; 

(iii) where the transfer is from a teaching post to which the “ Scales of Salaries 
’ for the Teaching Staff of Farm Institutes, 1967 apply, the salary applicable 
under that document based on total service at the date of appointment as 
Lecturer Grade II; 

fiv) where the transfer is from a teaching post in a College of Education the 
j salary applicable under the “ Report of the Committee on Scales of Salaries 
for the Teaching Staff of Colleges of Education, 1967 , based on total 
service at the date of appointment as a Lecturer Grade II, m an establishment 
for further education, excluding &ny London Aren puyment. 

(e) in the case of a Lecturer Grade II who is appointed on transfer from service 
not described in sub-paragraph (c) (i) (cl) above and for whom the salary 
assessed under sub-paragraph (c) (i) (a) above is not considered adequate at 
the point on the scale determined by the Authority in agreement with the 
Secretary of State, having regard to the general provisions of sub-paragraph 
(c) (i) (d) above, 
whichever is the greater. 

(ii) Further increments shall accrue in respect of service as a Lecturer Grade II up 
to the maximum of the scale. 



(2) In the case of a Lecturer Grade II who served as a Lecturer before 16th February, 1968 
under the provisions of the Further Education Salaries Documents 1951-1965, five increments 
shall be added to the salary otherwise applicable to the teacher under sub-paragraph (a) (i) (a), 
la) (i) (b) or (c) (i) (a) above, subject to the maximum of the scale for Lecturers Grade 11 not 

being exceeded. 
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APPENDIX II, Part B — continued 



4. Senior Lecturers 



the correct position of Senior Lecturers on the scale laid down in Section F 
of Part II the following principles shall apply: — 

(a) (i) In the case of a Senior Lecturer in service on 30th June, 1967, and continuing in that 
capacity, the commencing salary on 1st July, 1967, shall be:— 

(a) the minimum to which shall be added, up to the maximum, increments in respect 
oi service as a Senior Lecturer and such number of increments as shall be deter- 
nxrned by the Local Education Authority in respect of previous educational 
service, or industrial, commercial or professional experience, or research work, 
which in the opinion of the Authority should be regarded for the purpose of 
increments as of equivalent standard to service as a Senior Lecturer in an 
establishment for further education, or 



(b) the minimum to which shall be added the number of increments by which the 
salary applicable to him/her on the date of appointment as a Senior Lecturer 
(excluding any allowance over and above scale salary and “ London Area ” 
payment) exceeded the minimum of the scale applicable under the Report in 
operation on that date, together with increments in respect of service as a Senior 
Lecturer from that date, 



whichever is the greater. 



(ii) Further increments shall accrue in respect of service as a Senior Lecturer ud to the 
maximum of the scale. 



® CO 5 1 t , he case of a Senior Lecturer re-appointed in that capacity on or after 1st July 
1967, the commencing salary on re-appointment shall be:— 

(a) the salary assessed in accordance with the provisions of (ci) or (b) of sub-paragraph 
(a) (i) above, or 

(b) where applicable and subject to the transfer being from a post other than that of 
a Senior Lecturer in an establishment for further education, the “ next higher 
point ” calculated in accordance with sub-paragraph (c) (i) ( b ) or (c) (i) (c) below, 

whichever is the greater. 

(ii) Furthei increments shall accrue in respect of service as a Senior Lecturer on and 
after the date of re-appointment up to the maximum of the scale. 

(c) (i) In the case of a Senior Lecturer appointed for the first time in that capacity on or 
after 1st July, 1967, the commencing salary shall be: — 

(o) the minimum to which shall be added, up to the maximum, such n um ber of 
increments as shall be determined by the Local Education Authority in respect of 
previous educational service, or industrial, commercial or professional experience 
or research work, which in the opinion of the Authority should be regarded for 
the purpose of increments as of equivalent standard to service as a Senior 
Lecturer in an establishment for further education, or 

(b) in the case of a Senior Lecturer who is appointed on transfer from teaching service 
m a school or an educational establishment to which the Salaries Documents of 
1967 or the “ Report of the Committee on Scales of Salaries for the Teaching 
Staff of Colleges of Education, 1967 ” apply and the salary in the former post 
equals or exceeds the amount assessed under sub-paragraph (c) (i) (a) above, 
he/she shall enter the scale at the next higher point, subject to the maximum. For 
this purpose the salary in the former post shall be deemed to mean: — 

(i) where the transfer is from a post in an establishment for further education, 
the salary applicable under this document based on total service at the 
date of appointment as Senior Lecturer, excluding any “ London Area ” 
payment and any allowance under the provisions of paragraph 7 of Section J 
or paragraph 6 of Section K or paragraph 5 of Section L of Part II of this 
document; 

(ii) where the transfer is from teaching service in a Primary or Secondary School, 
the salary applicable under the “ Scales of Salaries for Teachers in Primary 
and Secondary Schools, 1967 ” based on total service at the date of appoint- 
ment as Senior Lecturer, excluding any “ London Area ” payment; 

(iii) where the transfer is from a teaching post to which the “ Scales of Salaries 
for the Teaching Staff of Farm Institutes, 1967” apply, the salary applicable 
under that document based on total service at the date of appointment as 
Senior Lecturer; 
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(iv) where the transfer is J, ron \^ te » Report °of 1 the Committee on Scales of 
salary applicable under the Report ox n 1%? ,, based on 

Salaries for the Teaching! St n f a ° DO ofnSent as a Senior Lecturer in an 

any -London Area - 

(c) in the case of a Senior Sssed under sub- 

in sub-paragraph (c) (i) (?) above anu at tbe point on the scale deter- 
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Sneral provisions of sub-paragraph (c)(0W above. . t 

© Further increments shall accrue in respect of service as a Semor Lecturer up to the 
maximum of the scale. 
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following principles s a appy. , on 30th June 1967, and continuing in 

ta) (i) In the case of a Principal Lecturer m ’ 

that capacity, the commencing sa ^ary ° ’ t0 the maximum applicable under 

(a) the minimum to which shall be a , P f service as a Principal Lecturer 
paragraph 2 of Section G, mcremen - h p determ i ned by the Local Education 
and such number of increments a ^ s , ice or industrial, commercial or 
Authority in respect of previous opinion of the Authority 
professional experience research ■ k» w f equivalent standard to 

service for further eduoahon or 

service as a rrm y number of increments by which the 

(b) the minimum to which shall be dded ^e intment as Principal Lecturer 

salary applicable to him/her on ti ^ salary and “London Area” 

(excluding any ^ ul n of the scale applicable under the Report in 

ra respect of servlce as a 

Principal Lecturer from that date, 

whichever is the greater. . . , _ , , 

(ii) Further increments shall accrue in respect of service as a Prmcipal Lecturer up o 
the mSimum of the scale applicable under paragraph 2 of Section G. 

(S') (\) In the case of a Prmcipal Lecturer re-appointed m that capacity on or after 
1st July, 1967, the commencing salary on re-appointment shall b . 

(a) the salary assessed in accordance with the provisions of (a) or ( b ) of 

paragraph, (a) (i) above, or t ran sfer being from a post other than that 

M if^bSnt&X education, the “next 
higher point” calculated in accordance with sub-paragraphs (c)( 1 )(b) 

(c) (i) (c) below, 

whichever is the greater. , 

(ii) Further increments shall accrue in respect of service as 

after the date of re-appointment up to the maximum of the scale applicable under 
paragraph 2 of Section G. . 

(c) (i) In the case of a Principal Lecturer appointed for the first time m that capacity on 
or after 1st July, 1967, the commencing salary shall be:— _ 

(n\ the minimum to which shall be added, up to the maximum applicable under 
' paragraph 2 of Section G, such number of increments as shall be determined 
bv the Local Education Authority in respect of previous educational ser ^ce, 
4 industrial commercial or professional experience, or research work, which 
in the opinion of the Authority should be regarded for the purpose of increments 
as of equivalent standard to service as a Principal Lecturer m an establishmen 
for further education, or „ „ , . . 

ru\ ; n the case 0 f a Principal Lecturer who is appointed on transfer from teaching 
( } Srlice fa a school or an educational establishment to which the Salaries Docu- 
ments of 1967 or the “ Report of the Committee on Scales of Salaries for the 
Teac hin g Staff of Colleges of Education, 1967 ”, apply and the salary m the 
former post equals or exceeds the amount assessed under sub-paragraph (c) (l) (a) 
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above, he/she shall enter the scale at the next higher point, subject to the maximum 
applicable under paragraph 2 of Section G. For this purpose the salary in the 
former post shall be deemed to mean : — 

(i) where the transfer is from a post in an establishment for further education, 
the salary applicable under this document based on total service at the date 
of appointment as Principal Lecturer, excluding any “London Area” 
payment and any allowance under the provisions of paragraph 7 of Section J 
or paragraph 6 of Section K or paragraph 5 of Section L of Part II of this 
document; 

(ii) where the transfer is from teaching service in a Primary or Secondary 
School, the salary applicable under the “ Scales of Salaries for Teachers in 
Primary and Secondary Schools, 1967 ” based on total service at the da te 
of appointment as Principal Lecturer excluding any “ London Area ” 
payment; 

(iii) where the transfer is from a teaching post to which the “ Scales of Salaries 
for the leaching Staff of Farm Institutes, 1 967 ” apply, the salary applicable 
under that document based on total service at the date of appointment as 
Principal Lecturer; 

(iv) where the transfer is from a teaching post in a College of Education the 
salary applicable under the “ Report of the Committee on Scales of Salaries 
for the Teaching Staff of Colleges of Education, 1967 ”, based on total 
service at the date of appointment as Principal Lecturer in an establishment 
for further education, excluding any “ London Area ” payment. 

(c) in the case of a Principal Lecturer who is appointed on transfer from service 
not described in sub-paragraph (c)(1)(b) above and for whom the salary 
assessed under sub-paragraph (c) (i) (a) above is not considered adequate, at 
the point on the scale determined by the Authority in agreement with the 
Secretary of State, having regard to the general provisions of sub-paragraph 
(c) (i) (b) above. 

(ii) Further increments shall accrue in respect of service as a Principal Lecturer up 
to the maximum of the scale applicable under paragraph 2 of Section G. 

6 . Principal Lecturers— Extended Part of the Scale laid down in paragraph 3 of Section G of 

Part II 

In determining the correct position of a Principal Lecturer on the extended part of the 
scale as laid down in paragraph 3 of Section G of Part II the following special provisions 
shall apply: — 

(i) except as provided in sub-paragraph (ii) below a Principal Lecturer shall enter the 
extended part of the scale at £2,850 per annum from 1st July, 1967, or such later 
date as the Authority may determine. 

(ii) a Principal Lecturer who on or before 30th June, 1967. was in receipt of a salary on 
the maximum of the scale for Principal Lecturers shall enter the extended part of the 
scale from 1st July, 1967, or such later date as the Authority may determine, at: — 

(a) £2,850 per annum to which shall be added one increment for each complete 
period of three years service as Principal Lecturer between the date the Principal 
Lecturer was first eligible for the maximum of the scale prescribed in the 
Further Education Salaries Documents 1959-1965 and 30th June, 1967, or 

(b) where appropriate the next higher point on the extended part of the scale to 
the salary that would otherwise be applicable to the Principal Lecturer under 
the provisions of sub-paragraph 2 (b) of Section G of Part II of this document; 

whichever is the higher. 

(iii) Further increments up to the maximum of the extended part of the scale shall accrue 
in respect of service as a Principal Lecturer on or after 1st July, 1967, during which 
the teacher is paid on the extended part of the scale. 

7. Heads of Departments 

In determining the correct position of Heads of Departments on the scale laid down in 
Section J of Part II the following principles shall apply: — 

(a) (i) In the case of a teacher holding the post of Head of Department on 30th June, 
1967, who continues to hold a post of Head of Department in the same departmental 
grade the commencing salary on 1st July, 1967, shall be: — 

(a) the minimum to which shall be added, up to the maximum, increments in 
respect of service as a Head of Department in the same departmental grade, 
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under that document based on total service at the date of appointment as 
Head of Department; 

(iv) where the transfer is from a teaching post in a College ^Education, the 
1 salary applicable under the “ Report of the Committee on Scales of Salaries 
for the Teaching Staff of Colleges of Education, 1967 ”, based on total 
service at the date of appointment as Head of Department, excluding any 
“ London Area ” payment. 
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(c) in the case of a Head of Department who is appointed on transfer from service 
not described in sub-paragraph (c) (i) ( b ) above and for whom the salary assessed 
under sub-paragraph (c) (i) (a) above is not considered adequate, at the point on 
the scale determined by the Authority in agreement with the Secretary of State, 
having regard to the general provisions of sub-paragraph (c) (i) ( b ) above. 

(ii) Further increments shall accrue in respect of service as a Head of Department in the 
same departmental grade up to the maximum of the scale. 

8. Vice-Principals 

In determining the correct position of full-time Vice-Principals on the scale determined 
under the provisions of paragraph 3 or 4 of Section K of Part II, the following principles 
shall apply: — 

(a) (i) In the case of a full-time Vice-Principal in service in that capacity on 1st September, 
1967, or appointed between that date and 15th February, 1968, the commencing 
salary from 1st September, 1967, or date of appointment if later, shall be: 

(a) the minimum of the scale, or 

(b) at the rate applicable to the Vice-Principal under paragraph 2 of Section K of 
Part II of this document where that rate exceeds the minimum of the scale. 

(ii) Further increments, up to the maximum of the scale, shall accrue in respect of 
service on or after 1st September, 1967, as a full-time Vice-Principal of the establish- 
ment while it remains in the same group. 

(b) (i) In the case of a full-time Vice-Principal re-appointed in that capacity on or after 
16th February, 1968, the commencing salary on re-appointment shall be: 

(a) the minimum of the scale to which shall be added, up to the maximum, 
increments in respect of any previous service since 1st September, 1967, as 
full-time Vice-Principal of an establishment in a group not below that of the 
establishment to which re-appointment has been made, or 

(b) where applicable and subject to the transfer being from a post other than that 
of full-time Vice-Principal of an establishment in the same group as that to 
which re-appointment has been made, the “ next higher point ” calculated in 
accordance with sub-paragraph (c) (i) ( b ) or (e) (i) (c) below, 

whichever is the greater. 

(ii) Further increments, up to the maximum of the scale, shall accrue in respect of 
service from date of re-appointment as full-time Vice-Principal of the establishment 
while it remains in the same group. 

(c) (i) In the case of a full-time Vice-Principal appointed in that capacity for the first time, 
or a full-time Vice-Principal who while serving in that capacity becomes eligible for 
salary in a different group, on or after 16th February, 1968, the commencing salary 
shall be: 

(a) the minimum of the scale, or 

(b) in the case of a full-time Vice-Principal who is appointed on transfer from 
teaching service in a school or an educational establishment to which the 
Salaries Documents of 1967, or the “ Report of the Committee on Scales of 
Salaries for the Teaching Staff of Colleges of Education, 1967 ” apply or who 
has become eligible for salary in a different group, and the salary in the former 
post equals or exceeds the minimum of the scale applicable, the Vice-Principal 
shall enter the scale at the next higher point, subject to the maximum. For this 
purpose the salary in the former post shall be deemed to mean : — 

(i) where the transfer is from a post in an establishment for further education 
the salary applicable under this document based on total service to date of 
appointment as full-time Vice-Principal, or date of eligibility to receive 
salary in the different group, excluding any “ London Area ” payment and 
any allowance over and above scale salary other than an allowance under 
paragraph 5 of Section B or paragraph 1 of Section K of Part II of this 
document; 

(ii) where the transfer is from teaching service in a Primary or Secondary School 
the salary applicable under the “ Scales of Salaries for Teachers in Primary 
and Secondary Schools, 1967 ” based on total service to date of appointment 
as full-time Vice-Principal, excluding any “London Area” payment; 

(iii) where the transfer is from a teaching post to which the “ Scales of Salaries 
for the Teaching Staff of Farm Institutes, 1967 ” apply, the salary applicable 
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under that document based on total service at the date of appointment as 
full-time Vice-Principal; . _ „ „ _ , ,, 

(iv) where the transfer is from a teaching post in a College of Education, the 
salary applicable under the “ Report of the Committee on Scales of Salaries 
for the Teaching Staff of Colleges of Education, 1967 **, based on total 
service at the date of appointment as full-time Vice-Principal, excluding 
any “ London Area ” payment. 

(c) in the case of a full-time Vice-Principal who is appointed on transfer from 
service not described in sub-paragraph (c) (i) ( b ) above and for whom the 
minimum of the appropriate scale is not considered adequate, at the point on 
the scale determined by the Authority in agreement with the Secretary of State 
having regard to the general provisions of sub-paragraph (e) (i) ( b ) above. 

(ii) Further increments, up to the maximum of the scale, shall accrue in respect of service 
as full-time Vice-Principal of the establishment while it remains in the same group. 

(d) (i) Where, subsequent to 16th February, 1968, a full-time Vice-Principal who 
while serving in that capacity becomes eligible to receive salary on a different salary 
scale within the same group, the Vice-Principal shall enter the new scale at the 
the corresponding point to that on which he/she was receiving salary on the scale 
applicable immediately before the change. 

(ii) Further increments up to the maximum of the new scale, shall accrue in the same 
manner as they would have accrued on the former scale, 

9. Principals 

In determining the correct position of a Principal on the scale determined under the 
provisions of paragraph 2 or 3 of Section L of Part II, the following principles shall apply: — 

(a) (i) In the case of a Principal in service in that capacity on 1st September, 1967, or 
appointed between that date and 15th February, 1968, the commencing salary from 
1st September, 1967, or date of appointment if later, shall be: 

(a) the minimum of the scale, or 

(b) at the rate applicable to the Principal under paragraph 1 of Section L of Part II 
of this document where that rate exceeds the minimum of the scale. 

(ii) Further increments, up to the maximum of the scale, shall accrue in respect of 
service on or after 1st September, 1967, as Principal of the establishment while it 
remains in the same group. 

(b) (i) In the case of a Principal re-appointed in that capacity on or after 16th February, 
1968, the commencing salary on re-appointment shall be: 

(a) the minimum of the scale to which shall be added, up to the maximum, 
increments in respect of any previous service since 1st September, 1967, as 
Principal of an establishment in a group not below that of the establishment 
to which re-appointment has been made, or 

(Z>) where applicable and subject to the transfer being from a post other than that 
of Principal of an establishment in the same group as that to which re-appoint- 
ment has been made, the “ next higher point ” calculated in accordance with 
sub-paragraph (c) (i) ( b ) or (c) (i) (c) below, 

whichever is the greater. 

(ii) Further increments, up to the maximum of the scale, shall accrue in respect of 
service from date of re-appointment as Principal of the establishment while it remains 
in the same group. 

(c) (i) In the case of a Principal appointed in that capacity for the first time, or a Principal 
who while serving in that capacity becomes eligible for salary in a different group, 
on or after 16th February, 1968, the commencing salary shall be: 

(a) the minimum of the scale, or 

C b ) in the case of a Principal who is appointed on transfer from teaching service 
in a school or an educational establishment to which the Salaries Documents 
of 1967, or the “ Report of the Committee on Scales of Salaries for the Teaching 
Staff of Colleges of Education, 1967 ” apply, or who has become eligible for 
salary in a different group, and the salary in the former post equals or exceeds 
the minimum of the scale applicable, the Principal shall enter the scale at the 
next higher point, subject to the maximum. For this purpose the salary in the 
former post shall be deemed to mean: — 

(i) where the transfer is from a post in an establishment for further education 
the salary applicable under this document based on total service to date of 
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appointment as Principal, or date of eligibility to receive salary in the different 
group, excluding any * London Area ' 5 payment and any allowance over 
and above scale salary other than an allowance under paragraph 5 of 
Section B or paragraph 1 of Section K of Part II of this document; 

(ii) where the transfer is from teaching service in a Primary or Secondary School 
the salary applicable under the “ Scales of Salaries for Teachers in Primary 
and Secondary Schools, 1967 ” based on total service to date of appointment 
as Principal, excluding any “ London Area ” payment; 

(iii) where the transfer is from a teaching post to which the “ Scales of Salaries 
for the leaching Staff of Farm Institutes, 1967 15 apply, the salary applicable 
under that document based on total service at the date of appointment as 
Principal ; 

(iv) where the transfer is from a teaching post in a College of Education, the 
salary applicable under the “ Report of the Committee on Scales of Salaries 
for the Teaching Staff of Colleges of Education, 1967 ”, based on total 
service at the date of appointment as Principal, excluding any “ London 
Area ” payment, 

(c) in the case of a Principal who is appointed on transfer from service not described 
in sub-paragraph (c) (i) ( b ) above and for whom the minimum of the appropriate 
scale is. not considered adequate, at the point on the scale determined by the 
Authority in agreement with the Secretary of State, having regard to the general 
provisions of sub-paragraph (c) (i) ( b ) above. 

(ii) Further increments, up to the maximum of the scale, shall accrue in respect of service 
as Principal of the establishment while it remains in the same group. 

id) 0) Where, subsequent to 16th February, 1968, a Principal who while serving in 
that capacity becomes eligible to receive salary on a different salary scale within the 
same group, the Principal shall enter the new scale at the corresponding point to 
that on which he/she was receiving salary on the scale applicable immediately before 
the change. 

(ii) Further increments, up to the maximum of the new scale, shall accrue in the same 
manner as they would have accrued on the former scale. 



Part C 

General Conditions 

L No period shall rank both as a period in respect of which an increment for teaching or 
other service accrues and as a period taken into account under the provisions of Section D of 
Part II of this document. 

2. No period of service under the age of 18 years shall be recognised in any capacity under 
this Appendix. 

3. The following are examples of service which is not teaching service for increments under 
the conditions of this Appendix but which may be dealt with by the Local Education Authority 
under the provisions of paragraph 8 of this Part of this Appendix: — 

(a) Service as Private Tutor. 

(b) Service in Nursery Schools or Classes, War-time Nurseries, War-time Nursery Classes, 
Residential or Day Nurseries as Nursery Assistant or in a capacity other than that of 
teacher. 

( c ) Foreign service (i.e., service outside the Commonwealth) except as otherwise provided 
in this Appendix. 

(d) Period of leave, of absence without pay except in so far as the teacher’s occupation 
during such period is allowable under this Appendix or other provisions of the Scales. 

Types of service which are recognised for purposes of increments in computing the salary on the 
scale for Assistant Lecturers and Lecturers Grade I 

4. Teaching service: 

(a) in educational institutions in the British Isles or elsewhere which are grant-aided or 
recognised as efficient by a Government Department. 

(b) in other educational institutions in the British Isles or elsewhere which the Local 
Education Authority is satisfied should be accepted. 
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( c ) as Instructor Officer or Schoolmaster R.N., or corresponding service in the Women’s 
Royal Naval Service; in the Royal Army Educational Corps; as a non-commissioned 
officer education instructor, or full-time physical training instructor in the Women’s 
Royal Army Corps; or as a commissioned officer in the Women’s Royal Army Corps 
employed on education or physical training duties ; in the Royal Air Force as Education 
Officer or as Officer in the Physical Fitness Branch; or under the Central Committee 
for Adult Education in H.M. Forces. 

5. One or two years spent under the Department of Education and Science English language 
Assistant Scheme, or any corresponding arrangements made by the Scottish Education Depart- 
ment or the Ministry of Education, Northern Ireland, excluding any period which has been 
taken into account under the provisions of Section D of Part II of this document. 

6. Service as an Education Officer in the Colonial Education Service or H.M. Overseas Civil 
Service, or comparable service in any overseas Commonwealth country approved for this 
purpose by the Local Education Authority. 

7. Service which has been accepted by the Department of Education and Science as that of 
an Organiser under Section 14 of the Teachers (Superannuation) Act, 1925, or Section 2 of the 
Teachers (Superannuation) Act, 1945, or under any Scheme made by the Secretary of State 
under Section 21 of the Teachers (Superannuation) Act, 1 925, or service which has been approved 
by the Secretary of State for the purposes of Section 1 2(1) of the Superannuation (Miscellaneous 
Provisions) Act, 1948, or, as regards service after 31st March, 1967, service as an Organiser 
within the meaning of Regulations 70, 80(a) or 84(1) ( a ) (ii) of the Teachers Superannuation 
Regulations, 1967. 

8. (a) Time spent in industry or commerce or in professional work, other than teaching, or 
research work after the age of 21 years where likely to be of value to the teacher in the perform- 
ance of his/her duties may be approved by the Local Education Authority in its discretion and, 
if so approved, shall be given incremental value up to a maximum of twelve increments. (See 
also paragraph 5 of Part A of Appendix V). 

(b) Where a period of time spent in industry or commerce or in professional work which was 
concurrent with an approved course of part-time study and which, under the provisions of 
sub-paragraph 3(a) of Part C of Appendix IV to the Burnham Further Education Report, 1961, 
in operation up to 31st March, 1963, or the corresponding provision in previous Reports, was 
not eligible to be taken into account for salary increment purposes, the Authority shall review 
the period, after the age of 21 years, so excluded having regard to the provisions of sub-paragraph 
(a) above. 

9. Other service approved by the Burnham Further Education Committee for the purpose. 



26 



Printed image digitised by the University of Southampton Library Digitisation Unit 



APPENDIX 111 



Method of determining incremental credit for Assistant Lecturers and Lecturers Grade I in 
respect of War Service and National Service (including periods of disablement) 

( Reference Section B of Part II) 



Part A 

General Conditions 

!• The provisions of this Part of the Appendix are applicable in determining incremental 
credit for periods of service, work or training, or disablement, within the meaning of Part B 
of this Appendix. 

2. No period before the age of 18 years shall be counted. 

3. (a) A period of War Service or National Service shall include the period of leave which 
was allowed prior to release from H.M. Forces except as indicated in sub-paragraph ( b ) below. 

(b) Where a teacher undertakes full-time teaching service or other whole-time gainful 
employment or enters upon or resumes a course of study or training during a period of leave 
prior to release from service as defined in Part B of this Appendix the following arrangements 
may be applied: — 

(i) Service after entry or re-entry into teaching service is reckoned as teaching service 
except in cases where in the assessment of salary on the appropriate scale it is to the 
teacher’s advantage that it should alternatively be counted as War Service or National 
Service. 

(ii) A period of whole-time gainful employment of other kinds during release leave is 
ignored and the release leave counted in full as War Service or National Service. 
Where, however, such period of employment is approved as equivalent to teaching 
service in respect of which increments would accrue to the teacher, the period mav 
alternatively be so reckoned. 

(iii) A period devoted to full-time study or training during release leave is ignored and 
the release leave counted in full as War Service or National Service. Where, however, 
it would be to the teacher’s advantage if such period were taken into account as 
approved study or training under the provisions of Section D of Part II of this 
document, it may alternatively be so reckoned. 

4. The principles set out in paragraph 2 of Part A of Appendix II which relate to the adoption 
of a uniform incremental date apply to the counting of periods accepted under the provisions 
of this Appendix. 

5. In determining the correct position of Assistant Lecturers and Lecturers Grade I on the 
appropriate scale the provisions of this Appendix shall be subject, where applicable, to the 
over-riding provisions of sub-paragraph (h) of paragraph 2 of Part B of Appendix II. 



Part B 

Types of service and periods of disablement which are recognised for purposes of increments 

1. War Service: — 

(a) Service in any of the naval, military and air forces of the Crown during the period 
1st September, 1939, to 31st March, 1949. 

(b) Service undertaken, because of national emergency, in the period immediately before 
1st September, 1939, and continuing after that date as service as defined at (a) above. 

(c) Service during the period 1st September, 1939, to 31st March, 1949, which the 
Secretary of State considers may properly be treated for the purpose of the Teachers 
Superannuation (War Service) Act, 1939, and the Teachers (Superannuation) Act, 
1945, in the same manner as service as defined at (a) above. 

2. National Service: — 

(a) National Service carried out under the provisions of the National Service Act, 1948, 
or any subsequent statute amending or replacing that Act for the time being in force 
in the United Kingdom or under any similar enactment relating to compulsory 
whole-time national service in force elsewhere within the Commonwealth. For this 
purpose a teacher, who is able to produce evidence from the appropriate Service 
Department that his National Service liability is deemed to have been satisfied by 
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his service in H.M. Forces on a Regular Engagement, may have that part of his 
engagement that he would have been required to serve unaer the National Servi,^ 
Act counted for salary increments. 

(b) Work or tr ain ing entered upon after 31st March, 1949, in pursuance of an order 
mSe or directiol given under Part I of the National Service Act, 1948, as respects 
a conditionally registered conscientious objector. 

3 Any period of whole-time service in Her Majesty’s Naval, Military or Air Forces 
rendered after 31st March, 1949, by a person in pursuance of his or her obligations as a 
member of Her Majesty’s Reserve or Auxiliary Forces, or the Women s Royal Naval Reserve, 
op in pursuance of a duty to return to such whole-time service after release therefrom. 



4. Service rendered immediately after 31st March, 1949, provided that, 

(a) it followed a period in the same service, and 

(b) it is service which, under the provisions of Part II of the Schedule to the Superannuation 
(Miscellaneous Provisions) Act, 1948, the Secretary of State considers may properly 
be treated in the same manner as service in the naval, military and air forces of the 
Crown. 



5. A period of disablement, not exceeding three years, provided that the Local Education 
Authority is satisfied by evidence produced that the teacher was unable to undertake teaching 
duties, or to complete his preparation for the teaching profession, owing to disabilities 
contracted as a result of War Service or National Service as defined in paragraphs 1 and 2 (a) 
above or of work, training or service as defined in paragraphs 2 (&), 3 or 4 above. 



Part C 

War Service in the previous war beginning in 1914 

War Service rendered by teachers during the previous war beginning in 1914 is recognised 
within the limits and under the conditions specified in Appendix V to the Burnham Reports 
of 1938. 
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Qualifications entitling Assistant Lecturers and Lecturers Grade I to receive an Addition to the 

appropriate Salary Scale 

C Reference Section C of Part II) 



Part A 

The following qualifications and / or courses have been accepted as entitling Assistant Lecturers 
and Lecturers Grade I to receive the addition provided for in paragraph 1 of Section C of Part II 

of this document 

L The satisfactory completion of a one-year full-time course or a four term “ sandwich ” 
course of initial training at a College of Education (Technical), or an equivalent course under 
tne Training o. Teachers Regulations, 1967 or the corresponding regulations in force from time 
to time. 

2,{a) The following qualifications obtained by a course of full and/or part-time study or 
training, other than a course of initial training in teaching leading to the status of 
qualified teacher: — 



University 

Birmingham 



Bristol 

Cambridge . . 

Durham 
Exeter 
Hull .. 

Keele 

Leeds 

Leicester 



Liverpool 

London 



Manchester . . 
Newcastle . . 
Nottingham 



Oxford 

Reading 

Sheffield 

Southampton 

University College of Wales, 
Aberystwyth 

Swansea University College 



Qualification 
Diploma in Art Education 

Post-Graduate Diploma in Educational Psychology 
Diploma in Education 

Diploma in Education 

Advanced Certificate in Education 

Associateship Diploma in Secondary Education 

Diploma in Experimental Educational Psychology 

Diploma in Secondary Education 

Diploma in Education 

Diploma in Education 

Diploma of Advanced Study in Education 

Diploma in Secondary Education 

Diploma in Physical Education 

Diploma in Education 

Diploma in the Sociology and Psychology of 
Education 

Diploma in Education 
Academic Diploma in Education 
Diploma in Art Education 
Diploma in Content and Methods of Health 
Education 

Diploma in the Philosophy of Education 
Academic Post-Graduate Diploma in Psychology: 
(Section B) Educational Psychology 
Diploma in Further Education Garnett College of 
Education (Technical) 

Diploma in Advanced Study in Education 

Diploma in Adult Education 

Diploma in Further Education 

Diploma in Secondary Education 

Diploma in Education 

Diploma in Educational Studies 

Diploma in Adult Education 

Diploma in Secondary Education 

Advanced Certificate in Education 

Diploma in the Advanced Study of Education 

Diploma in Rural Education 

Advanced Certificate in Education 

Diploma in Education 

Diploma in Educational Studies 

Post-Graduate Diploma in Educational 
Psychology 
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(b) The satisfactory completion of a One-year full-time Post-Graduate Course in Educa- 
tional Psychology at either of the following institutions : 

Child Guidance Training Centre, London 

The Tavistock Clinic and Institute of Human Relations, London 

(c) The satisfactory completion of a One-year full-time Intensive Course in Russian lor 
' Language Teachers at any of the following institutions:— 

Holborn College of Law, Languages and Commerce 
Birmingham College of Commerce 
Liverpool College of Commerce 

3. (a) The satisfactory completion of one of the following courses in the United Kingdom 

of Great Britain and Northern Ireland:— 

(i) a course of initial training in teaching as defined by Regulation 6 of the Training 
' of Teachers Regulations, 1967 (or the corresponding provisions of the appro- 
priate regulations in force from time to time) of at least one year s full-time 
duration, or the equivalent part-time, 

(ii) a full-time post-graduate course of training in teaching at a University 
Department of Education, 

(iii) a University post-graduate Certificate or Diploma in Education obtained as a 
" result of a part-time course of study, 

(iv) a full-time course of training in teaching at a College of Education leading to the 
status of Qualified Teacher, 

provided that, in each case, the teacher is entitled to receive salary in Group II or Group III 
and the course does not form part of the teacher’s qualification entitling him/her to receive 
salary in Group II under the provisions of Part B of Appendix V. 

(6) A degree course taken concurrently with an approved course of teacher training at a 
University, or College of Education in the United Kingdom of Great Britain and 
Northern Ireland provided that the teacher obtains the degree and satisfactorily 
completes the training course. 

(c) The satisfactory completion of one of the following courses: — 

(i) a one-year full-time post-graduate course of training in teaching taken under 
the auspices of the Ministry of Overseas Development under the “ Study and 
Serve ” scheme or similar scheme approved by that Ministry, 

(ii) a full or part-time course leading to the award of a Higher Diploma in Education 
of the University of Dublin (Trinity College) or the National University of 
Ireland, 

provided that, in each case, the teacher is entitled to receive salary in Group II or 
Group III. 

4. Diploma of Licentiate of the College of Preceptors obtained by examination. 

5. The Diploma in Mathematics (Teaching) of the Mathematical Association obtained 
by examination. 



Part B 

Such other qualifications and/or courses as are accepted by the Burnham Further Education 
Committee. 
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Qualifications entitling Assistant Lecturers and Lecturers Grade I to be placed in Group II or 

Group III 

( Reference Section B of Part II) 

Part A 

General conditions attaching to the application of the provisions of this Appendix 

1. No teacher shall be placed in Group II or Group III before attaining the age of 21 years. 

2. (a) Teachers who have passed the requisite final examination and complied with the 
other conditions for the award of a University degree are entitled to be placed in Group II 
or Group III whichever is appropriate, even though the degree has not been conferred upon 
them by the University. 

( b ) In the case of Cambridge and Oxford Universities, women who passed the requisite^ 
final examination and complied with the other conditions for the award of a First or Second 
Class Honours degree or Higher degree are entitled to be placed in Group III even though 
the regulations of those Universities for the time being in force precluded the conferment of 
the degree upon them. 

3. Holders of the following qualifications are not regarded as entitled to be placed in 
Group II or Group III under the provisions of Part B or Part C of this Appendix: 

(a) L.L.A. (St. Andrews) 

( b ) B. 6s L. or B. es Sc. of a French University. 

4. In cases where the qualifications listed in Part B of this Appendix are approved as 
qualifications entitling a teacher to be placed in Group II subject to the specific condition 
that the teacher has attained an acceptable standard of general education, this standard, in 
terms of the General Certificate of Education, shall normally be that which is accepted by the 
Department of Education and Science for candidates seeking admission to Colleges of 
Education (regulation 10 (b) and paragraph 3 of Part II to Schedule 2 to the Training of 
Teachers Regulations, 1967). Other qualifications may, however, in special cases be accepted 
if approved by the Department for the purpose. 

5. A period of professional experience which is a requisite part of a qualification entitling 
a teacher to be placed in Group II (see paragraph VIII (13), (16), (17), (22), (23), (35), (36), 
(38) and (40) of Part B of this Appendix), is not on that account ineligible to be reckoned for 
increments of salary provided that not more than two increments may be granted in respect 
of such period. In respect of teachers who held the qualification and were in service on 
31st March, 1945, teaching service may be reckoned towards the period of requisite 
professional experience. Increments allowed under this paragraph are subject to the 
overriding limits of paragraph 8 of Part C of Appendix II. 



Part B 

The following qualifications shall entitle Assistant Lecturers and Lecturers Grade I to be 

placed in Group II 

I. Qualifications recognised under previous Reports of the Burnham Committee as entitling 
a teacher to receive the addition for graduates, and continuing to be so recognised : — 

(a) Recognition under the terms of : 

(i) Sections 8, 9 or 10 of the 1920 and 1927 Secondary Reports, or the corresponding 
Sections of the 1921 and 1927 Technical Reports 

(ii) Section 3 (3) (a) (ii) of the 1938 Technical Report and the corresponding 
Sections of the Reports of 1921 and 1927. 

( b ) Recognition under the Further Education Salaries Documents 1945 to 1965, where 
the teacher was entitled to and received the addition for graduates under the provisions 
of those Documents. 

II. Degrees, etc., other than the Honours degrees and Higher degrees entitling a teacher to 
be placed in Group III under the provisions of Part C and Part D of this Appendix. 

Degrees, other than honorary degrees, of : 

(i) English, Welsh, Scottish and Irish Universities; 

(ii) St. David’s College, Lampeter; 
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(iii) The Council for National Academic Awards; 

(iv) Commonwealth and other Universities, provided the standard of the degree (or 
equivalent qualification otherwise described) approximates to that of an English 
University. Each case of such qualifications should be referred to the Department 
of Education and Science for decision unless the individual case of the teacher has 
already been considered for this purpose in consultation with the Department. 

HI- A Diploma in Technology awarded by the National Council for Technological Awards 
or the Council for National Academic Awards, other than an Honours Diploma entitling 
a teacher Jo be placed in Group III under the provisions of paragraph V of Part C of this 
Appendix. 



IV. Architecture 



Associateship of the Royal Institute of British Architects, provided the teacher has passed 
the Examination of the Institute, or an examination accepted by the Institute as giving 
^ exemption from its own examination. 

V. Art 

(1) The Diploma in Art and Design awarded by the National Council for Diplomas in 
Art and Design. 

(2) The Art Teachers’ Diploma or the Teaching Certificate for Teachers in Schools of 
Art, issued by the Ministry of Education or the Board of Education under the 
provisions of Rules 109, or of Circular 1214, or — for teachers who have rendered 
meritorious service as teachers of Art, and who became Certificated Teachers 
College-trained not later than 1st August, 1923— the qualifications required for the 
Diploma or Teaching Certificate referred to above, without the completion of the 
prescribed course of professional training and the passing of an examination in the 
Principles of Teaching and School Management. (These qualifications are not 
now awarded). 

(3) A Pass either in the Department of Education and Science Examination in Drawing 
or in the Intermediate Examination in Art and Crafts, together with the National 
Diploma in Design or a Pass in the Final Examination of the Royal Institute of 
British Architects in Architecture or a Pass in the Department’s Examination in 
Painting, Modelling, Pictorial Design, Industrial Design or Illustration, provided 
tnat the teacher has satisfactorily completed at an Art Training Centre (formerly an 
approved Art School) a one-year full-time course in the principles and practice of 
teaching and school management, or such other full-time course of training in teaching 
approved by the Department for the purpose. 

(4) The passing of an examination under the provisions of the Addendum to Department 
of Education and Science Administrative Memorandum No. 415. 

(5) ( a ) The London University Diploma in Fine Art (Slade School), 

or 



(b) Royal Academy Schools Certificate 
provided that, 

(i) the Diploma or Certificate has been endorsed under the provisions of Rules 109 (the 
practice of endorsement ceased in 1936), or 

(ii) the teacher has passed the Department of Education and Science Examination in Drawing 
or the Intermediate Examination in Art and Crafts and has attained an acceptable 
standard of general education (see paragraph 4 of Part A of this Appendix), or 

(iii) the teacher has satisfactorily completed at an Art Training Centre (formerly an 
approved Art School) a one-year full-time course in the principles and practice of 
teaching and school management, or such other full-time course of training in teaching 
approved by the Department for the purpose, or 

(iv) in the case of the London University Diploma in Fine Art the qualification was 
obtained following a course commencing in September, 1965, or later, or 

(v) in the case of the Royal Academy Schools Certificate the qualification was obtained 
following a course commencing in September, 1966, or later. 

(6) (a) The Diploma of Associateship of the Royal College of Art (A.R.C.A.) 

(b) The Diploma of Designer of the Royal College of Art (Des. R.C.A.) 

(c) The Certificate of Designer of the Royal College of Art (Cert. Des. RCA) 

awarded after 1950 ' 



provided that, in each case the teacher has attained an acceptable standard of general 
education (see paragraph 4 of Part A of this Appendix). 
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(7) (a) Rome Scholars 

(b) Holders of the Edwin Austin Abbey Major Scholarship 

provided that, in each case, they have satisfactorily completed a two-year course of full-time 
study under supervision approved by the Royal Commissioners for the Exhibition 

of 1851. 

(8) The Full Associateship of the Royal College of Art. (This qualification is not now 
awarded). 

(9) The Art Masters Certificate, Group I, if awarded under the Rules of 1901 and 
subsequent years. (This qualification is not now awarded). 

(10) ( a ) The Specialist Art Teachers’ Diploma of the Edinburgh College of Art 
(b) The Sculpture Diploma of the Edinburgh College of Art 

provided that, in each case, the teacher entered upon the Course at the College not later than 
1947, and that he/she holds the Certificate of Training at the Edinburgh Provincial Training 
Centre, obtained under the Scheme which came into force on 1st October, 1926. ^ 

(11) The Secondary Teachers’ Art Certificate of the University of Oxford, 

provided that the requirement of a year’s professional training has been fulfilled. (This 
qualification is not now awarded). 

(12) Diplomas of the Central (Art) Institutions of Scotland: 

Diploma of the Glasgow School of Art 

Diploma of the Edinburgh College of Art 

Diploma of the Dundee Institute of Art and Technology 

Diploma of the Robert Gordon’s Technical College (Gray’s School of Art), 
Aberdeen 

provided that, in each case, 

(i) the teacher has satisfactorily completed a course of training in Scotland leading to 
recognition under. Chapter VI of the Scottish Education Department’s 1931 
Regulations for the Training of Teachers or to the award of the Teacher’s Certificate 
(Secondary Education) under Regulation 4 of the Scottish Education Department’s 
1965 Regulations for the Training of Teachers, or 

(ii) the teacher has satisfactorily completed at an Art Training Centre (formerly an 
approved Art School) a one-year full-time course in the principles and practice of 
teaching and school management, or such other full-time course of training in teaching 
approved by the Department of Education and Science for the purpose. 

VI. Modern Languages 

(1) French. 

(a) Licence es Lettres. 

(b) Doctorat d’Universite (with thesis written and sustained in French). 

(c) Doctorat d’Etat es Lettres. 

(2) Other Languages 

A qualification determined by the Department of Education and Science to be of equivalent 
standard to those prescribed for French. 

VII. Music 

(1) Degree of Master in Music of the Royal College of Music (M.Mus.R.C.M.) 

(2) Fellowship Diploma of the Royal College of Organists 

(3) Diploma in Musical Education of the Royal Scottish Academy of Music together 
with the successful completion of a course of professional training leading to 
recognition under Chapter VI of the Scottish Education Department’s 1931 Regulations 
for the Training of Teachers or to the award of the Teacher’s Certificate (Secondary 
Education) under Regulation 4 of the Scottish Education Department’s 1965 
Regulations for the Training of Teachers 

(4) Graduate of the Northern School of Music (G.N.S.M.) (awarded after the fulfilment 
of the special conditions established by the School and obtained after 31st March, 
1952) 

(5) Graduate of the Royal Schools of Music (London) 

(6) Associateship of the Royal Academy of Music by examination 

(7) Graduate of the Royal College of Music 

(8) Licentiateship of the Royal Academy of Music with special Teaching Diploma of 
the Academy 
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(9) Associateship of the Royal College of Music with special Teaching Diploma of the 

(10) Associateship of the Royal Manchester College of Music with Reaching [ Diploma ol 
' ' the College where the teacher’s course commenced not later than the Session 1956-57 

(11) Graduate of the Royal Schools of Music (Manchester) (G.R.S.M. (Manchester)). 

(12) Graduate Diploma of the Trinity College of Music (G.T.C.L.) 

(13) Graduate Diploma of the Birmingham School of Music (formerly the Birmingham 
and Midland Institute School of Music) awarded 

(a) after completion of Special Training Course for Teachers established by the 
School; or 

(b) under the Regulations which have been in force since September, 1961 

(14) Graduate Diploma of the Guildhall School of Music and Drama (G.G.S.M. London) 

(15) Graduate Diploma of the London College of Music (G.L.C.M.) 



provided that 

(i) In the case of the qualifications (6) to (9) inclusive, the teacher entered upon the 
course not later than the Session 1929-30; 

(ii) in each case, the teacher has attained an acceptable standard of general education 
(see paragraph 4 of Part A of this Appendix) and, in the case oi the qualifications (3) 
to (15) inclusive, at least three years after the age of 18 were spent m full-time study 
in the courses provided by the Academies, Colleges or Schools. This concition shall 
be regarded as satisfied where the teacher attained the age of 18 during the first term 
of the course; the Spring, Summer and Autumn Terms being deemed to end on 
30th April, 31st August and 31st December respectively. 

Note. — Holders of honorary distinctions of the Royal Academy and Royal College of Music 
(including the Associateship of the Royal Academy not by examination ) are eligible to be placed 
in Group II if at a date not later than 3 1st December, 1929, they had approved teaching service 
at a graduate rate of salary. 



VIII. Other Qualifications 

(1) Associateship of the Royal College of Science (London). 

(2) Associateship of the Royal College of Science (Ireland). 

(3) Associateship of the City and Guilds of London Institute. 

(4) Associateship of the Royal College of Science and Technology, Glasgow. 

(5) Associateship of the Heriot-Watt College, Edinburgh. 

(6) Whitworth Scholarship if gained between 1887 and 1922. 

(7) Corporate Membership of the following Institutions ; 

(a) The Institution of Civil Engineers 

(b) The Institution of Mechanical Engineers 

(c) The Institution of Electrical Engineers 

(d) The Institution of Chemical Engineers 

(e) The Institution of Municipal Engineers 
(/) The Institution of Gas Engineers 

provided that, in each case, the Corporate Member has passed the Corporate Membership 
Examination, or an examination accepted by the Institution as giving exemption from the 
Corporate Membership Examination. 

(8) Corporate Membership of the Institution of Structural Engineers 
provided that 

(i) the Corporate Member has passed the Corporate Membership Examination after 
1st April, 1935, or an examination accepted after that date by the Institution as giving 
exemption from the Corporate Membership Examination; and 

(ii) the candidate has attained a standard of general education which would qualify him 
for admission to the studentship class of the Institution were he between the 
appropriate ages for this class. 



(9) Corporate Membership of the Institution of Production Engineers by examination 
provided that the Corporate Member has 
(a) fully satisfied the examination regulations for Corporate Membership which 
have been in force since 1st September, 1959, either: 

(i) by passing the Corporate Membership Examination after 1st September, 
1959; or 
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(ii) by passing an examination accepted by the Institution as giving exemption 
from the Corporate Membership Examination held after 1st September, 1959; 
or 

(b) passed the Corporate Membership Examination not earlier than May, 1951, 
or an examination accepted after that date by the Institution as giving exemption 
from the Corporate Membership Examination and 

(i) has passed at Advanced Level the General Certificate of Education in 
Mathematics, or has an equivalent qualification; and 

(ii) has passed at Ordinary Level the General Certificate of Education in 
Chemistry or Physics, or has an equivalent qualification. 

(10) Corporate Membership of the Institution of Electronic and Radio Engineers (formerly 
the British Institution of Radio Engineers) 

provided that the Corporate Member has passed the Institution’s examination not earlier than 
May, 1951, or an examination accepted after that date by the Institution as giving exemption 
from the Institution’s examination. 

(Note. — A Corporate Member is deemed to satisfy this requirement if, having passed or 
been exempted from Parts I and 11 of the examination under the Regulations of the Institution 
in force before May, 1951, he has subsequently passed the remaining Parts necessary to complete 
the examination under Regulations in force at the time that the examination was completed!). 

(11) (a) Diploma of the College of Aeronautics. 

(b) Diploma in Advanced Engineering of the College of Aeronautics. 

(12) Corporate Membership of the Royal Aeronautical Society provided that the Society’s 
requirements for Corporate Membership under their Regulations first issued in 1953 
have been met and that the Corporate Member has either 

(а) passed one paper each from the following groups in Part II of the Society’s 
examination for Corporate Membership : 

(i) Advanced Aerodynamics 

(ii) Theory of Structures 

(iii) Aircraft Design and Development 

or 

(б) holds a Higher National Certificate or Higher National Diploma in Mechanical 
or Aeronautical Engineering 

(13) Professional Associateship of the Royal Institution of Chartered Surveyors (formerly 
Professional Associate of the Surveyors Institution) by examination, provided that 

(i) the course for Associate Membership was entered upon on or after 1st October, 
1966, and the Associate Member satisfied the General Educational Requirements 
for enrolment to Student Membership introduced by the Institution with effect 
from that date, or 

(ii) where the course was entered upon before 1st October, 1966, the Associate 
Member has had four years’ professional experience after passing the examination 
(see paragraph 5 of Part A of this Appendix). 

(14) Associate Membership of the Institute of Quantity Surveyors by examination, provided 
that the course for Associate Membership was entered upon on or after 1st October, 
1966, and the Associate Member satisfied the General Educational Requirements for 
enrolment to Student Membership introduced by the Institute with effect from that date. 

(15) Associate Membership of Town Planning Institute by examination 
provided that 

(i) the teacher has attained an acceptable standard of general education (see paragraph 4 of 
Part A of this Appendix); and either 

(ii) the Associate Membership has been obtained by examination following a suitable 
full-time course of study; or 

(iii) the Associate Membership has been obtained by examination and is supported by 
professional attainments in other fields. 

(16) Associateship of the Institute of Builders by examination 

(a) in the case of Associates who obtained the qualification in 1961 or before, where 

(i) the Associate has passed the Final Examination or an Examination accepted 
by the Institute as giving exemption from the Final Examination, and 

(ii) the teacher has attained an acceptable standard of general education (see 
paragraph 4 of Part A of this Appendix) ; 

or 
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(6) in the case of Associates obtaining the qualification in 1962 or after, where the 
Associate has passed Parts I and II of the Final Examination or examinations 
accepted by the Institute as giving exemption from the Institute’s examinations: 
provided that, in each case, the teacher has had at least two years’ professional experience after 
age 21 or after the passing of the Final Examination, whichever is later (see paragraph 5 of 
Part A of this Appendix). 

(Note. — Teachers who enter service not later than lit January, 1967, and who obtain the 
Associateship by examination while in teaching service after the age of 25 may have this 
qualification recognised under paragraph IX of this Part of this Appendix provided that they 
have approved experience in the building industry). 

(17) Associate Membership of the Institute of Fuel 

provided that the Associate Member holds a Higher National Certificate or Higher National 
Diploma in Mechanical, Electrical, Chemical or Civil (Gas) Engineering or in Metallurgy, 
Applied Physics, Physics, Chemistry or Applied Chemistry, supplemented by passes in the 
advanced grade City and Guilds of London Institute papers stipulated by the Institute of 
Fuel for Corporate Membership and has had at least two years’ professional experience after 
passing these examinations (see paragraph 5 of Part A of this Appendix). 

(18) Associateship of the Royal School of Mines. 

(19) Corporate Membership of the Institution of Mining Engineers by examination. 

(20) The First Class Colliery Managers’ Certificate together with a National Diploma 
in Mining or a Diploma of a Mining College recognised by the Ministry of Power. 

(21) Associateship of the Institution of Metallurgists if obtained after examination held 
in or after August, 1949. 

(22) Associate of the Camborne School of Metalliferous Mining provided that the 
Associate has had at least two years’ experience in a responsible post in Industry after 
obtaining the qualification (see paragraph 5 of Part A of this Appendix). 

(23) (a) Barristers (Bar Final) 

( b ) Solicitors (Final Examination of the Law Society) 
provided that, in each case, the teacher has had four years’ professional experience after 
passing the examination (see paragraph 5 of Part A of this Appendix). 

(24) M.R.C.S., L.R.C.P., Diploma. 

(25) Licentiate in Medicine and Surgery of the Society of Apothecaries of London 
(L.M.S.S.A. Lond.). 

(26) Membership of the Royal College of Veterinary Surgeons. 

(27) (a) Associateship or Graduateship of the Institute of Physics 

( b ) Associateship or Graduateship of the Royal Institute of Chemistry 
provided that, in each case, the Associate or Graduate has passed the Institute’s Examination 
for Associateship or Graduateship or an examination accepted by the Institute as giving 
exemption from those examinations. 

(28) Pharmaceutical Chemist qualification of the Pharmaceutical Society of Great Britain 
provided that the qualification was obtained by examination under the 1958 
Regulations of the Society. 

(29) (a) Higher Diploma F.S.M.C. if obtained by examination under the Regulations 

first issued in 1948. 

( b ) Honours Diploma of the British Optical Association if obtained by examination 
under the Regulations first issued in 1954. 

(30) Associateship of the Textile Institute 
provided that the Associate has passed either 

(i) Parts 1 and 2 of the Institute’s examination under the 1952 or later Regulations or 
an examination accepted by the Institute as equivalent, or 

(ii) the Preliminary Examination or equivalent educational qualification recognised by 
the Institute and the examination in General Textile Technology under the 
Regulations in force before 1952. 

(31) Associateship of the Society of Dyers and Colourists by examination (A.S.D.C.). 

(32) Associateship of the Institution of the Rubber Industry by examination. 

(33) Associateship of the National College of Rubber Technology by examination. 

(34) Associateship of the Plastics Institute by examination. 
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(35) (a) Associateship of the Institute of Chartered Accountants in England and Wales 

(b) Membership of the Institute of Chartered Accountants of Scotland 

(c) Associateship of the Society of Incorporated Accountants and Auditors 

(d) under 'th“ Sl M P a v f ° f Mu i licipa 1 1 T reasurers and Accountants obtained 

under the May, 1964, or subsequent regulations of the Institute 

0?) Associate Membership of the Chartered Institute of Secretaries obtained under 
the June, 1962, or subsequent regulations of the Institute 
(/) Associateship of the Institute of Actuaries 

(g) Associateship of the Association of Certified and Corporate Accountants 
provided that, in each case, 

(i)the Associate or Member has passed the Final Examination, or an examination 
Ex?minatimi t a e nd nStltUte ’ S ° Ciety or Association as S ivln S exemption from the Final 

00 Standard 0f general education (s “ p^aph 4 

<ii0 (s^agkph “ SFa rf)SApt“dkr rie ” Ce ^ ° b,aining the < J ualitation 

(36) (a) Associateship of the Institute of Cost and Works Accountants 
(b) Fellowship Diploma of the Chartered Insurance Institute 

provided that, in each case, 

(i) The Associate or Fellow has passed all parts of the Institute’s Associateship or 
Fellowship Examination under the 1964 or subsequent regulations of the Institute, 
° r ^ examination accepted by the Institute as giving exemption from the Associateship 
or Fellowship examination, and 

(ii) the teacher has attained an acceptable standard of general education (see paragraph 4 
of Part A of this Appendix), and 

(iii) the teacher has had four years professional experience after obtaining the qualifications 
(see paragraph 5 of Part A of this Appendix). 

(37) Associateship of the Scottish College of Commerce. 



(38) (a) Associate Membership of the Institute of Industrial Administration 
(6) Associate Membership of the British Institute of Management 
provided that, in each case, the Associate Member has 

(i) passed the Institute s examination for Associate Membership or an examination 
accepted by the Institute as giving exemption from the Institute’s examination, and 

(ii) passed in two subjects at Advanced Level of the General Certificate of Education or 
has an equivalent qualification, and 

(iii) had three years’ accredited executive experience after the age of 25 (see paragraph 5 
of Part A of this Appendix). 



(39) Fellowship of the Library Association. 

(40) Diploma of the Museums Association 

provided that the Diploma was obtained by examination and that the teacher has had at 
least two years’ professional experience after passing Part II of the examination (see 
paragraph 5 of Part A of this Appendix). 



(41) Corporate Membership of the Royal Institution of Naval Architects. 

(42) (a) The Extra Master’s Certificate of Competency of the Board of Trade (or Ministry 

of Transport) by examination passed after 1st March, 1931. 

(h)jThe Extra First Class Engineer’s Certificate of Competency of the Board of Trade 
(or Ministry of Transport). 

(43) Qualifications obtained by officers and non-commissioned officers who have reached 
ranks in Her Majesty’s Forces promotion to which has followed a course of study or 
training which the Burnham Committee accept as equivalent to courses of study 
resulting in the award of a degree. 



IX. Other industrial , commercial or professional qualifications and experience which are 
accepted by the Burnham Committee. 
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APPENDIX V — continued 

Part € 

The following qualifications shall entitle Assistant Lecturers and Lecturers Grade I to be placed 

in Group III 

I. A First Class Honours degree or a Second Class Honours degree of a University in the 
United Kingdom of Great Britain and Northern Ireland, or in the Republic of Ireland, or a 
higher degree of such a University obtained by examination or as a result of research work or 
post-graduate achievement, as defined in Part D of this Appendix. 

H. An Unclassified Honours degree of a University in the United Kingdom of Great Britain 
and Northern Ireland, or in the Republic of Ireland, which the Local Education Authority 
is satisfied should be regarded as a Good Honours degree. 

III. An Honours degree of a University within the Commonwealth (other than a University 
in the United Kingdom of Great Britain and Northern Ireland) or a higher degree of such a 
University obtained by examination or as a result of research work or post-graduate achieve- 
ment, provided that the standard of the degree is accepted by the Department of Education 
and Science as approximating to that of a degree accepted under the provisions of paragraph I 
above. 

IV. A First Class Honours degree or a Second Class Honours degree of the Council for 
National Academic Awards, or a higher degree of the Council obtained by examination or 
as a result of research work or post-graduate achievement. 

V. A Diploma in Technology with First Class Honours or with Second Class Honours or 
Membership of the College of Technologists, awarded by the National Council for 
Technological Awards or the Council for National Academic Awards. 



Part D 

Definition of First Class Honours degrees. Second Class Honours degrees and Higher degrees 
for the purposes of paragraph I of Part C of this Appendix 

The following University degrees with First or Second Class Honours or Higher degrees : 

University Degree 

Aston . . . . Bachelor of Science (B.Sc.) (all Faculties) 

Higher degree 

Master of Science (M.Sc.) (all Faculties) 

Doctor of Philosophy (Ph.D.) (all Faculties) 

Doctor of Science (D.Sc.) (all Faculties) 



Degree 

Bath University of Bachelor of Science (B.Sc.) 

Technology . . Bachelor of Architecture (B.Areh.) 

Bachelor of Pharmacy (B.Pharm.) 

Higher degree 
Master of Science (M.Sc.) 

Master of Architecture (M.Arch.) 

Master of Pharmacy (M.Pharm.) 

Master of Education (M.Ed.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Science (D.Sc.) 

Degree 

Birmingham . . Master of Arts (M.A.) (between July, 1906 and July, 1920) 

Bachelor of Arts (B.A.) (Special or General) (from 1920) 

Bachelor of Science (B.Sc.) (from 1921) 

Bachelor of Commerce (B.Com.) (including Division I prior to 1948) 
Joint Bachelor of Science and Bachelor of Commerce (B.Sc. and B.Com.) 

(Course commencing in 1966) 

Bachelor of Laws (LL.B.) 

Bachelor of Social Science (B.Soc.Sc.) 

Bachelor of Music (B.Mus.) 

(Degree diplomas are not presented on graduation but graduates are 
supplied with certificates on request.) 
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University 
Birmingham — cont. 



Bradford . . 



Bristol 



APPENDIX V, Part D — continued 
Higher degree 

Bachelor of Divinity (B.D.) 

Master of Arts (M.A.) 

Master of Science (M.Sc,) 

Master of Commerce (M.Com.) 

Master of Social Science (M.Soc.Sc.) 

Master of Music (M.Mus.) 

Master of Laws (LL.M.) 

Master of Dental Surgery (M.D.S.) 

Master of Education (M.Ed.) 

Doctor of Philosophy (PhD.) 

Doctor of Literature (D.Litt.) 

Doctor of Medicine (M.D.) 

Master of Surgery (Ch.M.) 

Doctor of Science (D.Sc.) 

Doctor of Music (D.Mus.) 

Doctor of Divinity (D.D.) 

Doctor of Social Science (D.Soc.Sc.) 

Doctor of Laws (LL.D.) 

Degree 

Bachelor of Arts (B.A.) 

Bachelor of Education (B.Ed.) 

Bachelor of Pharmacy (B.Pharm.) 

Bachelor of Science (B.Sc.) 

Bachelor of Technology (B.Tech.) 

Higher degree 

Master of Arts (M.A.) 

Master of Education (M.Ed.) 

Master of Pharmacy (M.Pharm.) 

Master of Science (M.Sc.) 

Master of Technology (M.Tech.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 

Doctor of Technology (D.Tech.) 

Degree 

Bachelor of Arts (Special) (B.A.) 

Bachelor of Arts (General) (B.A.) (Under pre-1966 Regulations) 
Bachelor of Arts (Combined) (B.A.) (Under 1966 Regulations) 

Bachelor of Arts in Architecture (B.A.) 

Bachelor of Education (B.Ed.) 

Bachelor of Arts (Economics) (B.A.(Econ.)) (entry suspended in and 
after 1962) 

Bachelor of Music (B.Mus) (up to 1966) 

Bachelor of Science (Special) (B.Sc.) 

Bachelor of Science (General) (B.Sc.) (Under pre-1967 Regulations) 
Bachelor of Science (B.Sc.) (1967 Regulations) 

Bachelor of Science in Engineering (B.Sc.) 

Bachelor of Science in Social Sciences (B.Sc.) 

Bachelor of Science in Architecture (B.Sc.(Arch.)) 

Bachelor of Architecture (B.Arch.) 

Bachelor of Laws (LL.B.) 

Bachelor of Medicine; Bachelor of Surgery (M.B., Ch.B.) 

Bachelor of Dental Surgery (B.D.S.) 

Bachelor of Veterinary Science (B.V.Sc.) 

Higher degree 

Master of Arts (M.A.) 

Master of Education (M.Ed.) 

Master of Music (M.Mus.) 

Master of Letters (M.Litt.) 

Master of Science (M.Sc.) 

Master of Science in Engineering (M.Sc.) 

Master of Science in Social Sciences (M.Sc.) 
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APPENDIX V, Part D— continued 



University Higher degree 

Bristol — cont. Master of Laws (LL.M.) 

Master of Surgery (Ch.M.) 

Master of Dental Surgery (M.D.S.) 

Doctor of Medicine (M.D.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Science (D.Sc.) 

Doctor of Letters (D.Litt.) 

Doctor of Science in Engineering (D.Sc.) 
Doctor of Science in Social Sciences (D.Sc.) 
Doctor of Music (D.Mus.) 

Doctor of Laws (LL.D.) 

Degree 

Brunei . . . . Bachelor of Technology (B.Tech.) 

Higher degree 

Master of Technology (M.Tech.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Technology (D.Teeh.) 



Cambridge 
( see paragraph 
2(b) of Part A of 
this Appendix) 



Degree 

A degree to which a person has been admitted who has either : 

(a) been placed in the first or second class in any Honours Examination 
which may be taken as a candidate’s first Honours Examination and 
which by itself satisfies the examination requirements for the B.A. 
degree; or 

(b) been placed in the first or second class in any two Honours Examina- 
tions; or 

(c) been placed in the first class or in the first division of the second class 
(or in the second class if that class is not divided) in an Honours 
Examination for which the regulations require or permit two years of 
study and also obtained honours in another Honours Examination; or 

(d) been placed in the first or second class in any Honours Examination 
* * ias Q lia ^ iec ‘ * or his degree under the regulations for Emergency 
Allowances to Matriculated Students or the regulations for Allow- 
ances to Candidates for Commissions in H.M. Forces or the regula- 
tions for Allowances to Students entering the University after War 
Service. 

For this purpose: 

(i) in Part III of the Mathematical Tripos or Part II of the Mechanical 
Sciences Tripos, Honours with distinction is deemed the equivalent 
of a place in the first class and honours without distinction is deemed 
the equivalent of a place in the second class. 

(ii) in Part I of the Modern and Medieval Languages Tripos a candidate 
is not deemed to have attained the first or second class unless he has 
been placed not lower than the second class in each of the two 
languages taken by him. 



Higher degree 

Bachelor of Medicine (M.B.) 

Bachelor of Surgery (B.Chir.) 

Bachelor of Veterinary Medicine (Vet.M.B.) 
Master of Law (LL.M.) 

Master of Letters (M.Litt.) 

Master of Science (M.Sc.) 

Master of Music (Mus.M.) 

Doctor of Philosophy (Ph.D.) 

Bachelor of Divinity (B.D.) 

Master of Surgery (M.Chir.) 

Bachelor of Law (LL.B.) 

Bachelor of Music (Mus.B.) (up to October, 1966) 
Doctor of Divinity (D.D.) 

Doctor of Law (LL.D.) 

Doctor of Medicine (M.D.) 
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University 
Cambridge — cont. 


APPENDIX V, Part D — continued 

Higher degree 
Doctor of Music (Mus.D.) 

Doctor of Letters (Litt.D.) 

Doctor of Science (Sc.D.) 

Master of Philosophy (M.Phil.) 


Canterbury 


Degree 

Bachelor of Arts (B.A.) 

Bachelor of Science (B.Sc.) 

Higher degree 

Master of Arts (M.A.) 

Master of Science (M.Sc.) 

Doctor of Philosophy (Ph.D.) 
Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 



Degree 

The City University Bachelor of Science (B.Sc.) 



Durham . . 


Higher degree 
Master of Science (M.Sc.) 

Master of Philosophy (M.Phil.) 

Doctor of Philosophy (Ph.D.) 

Degree 

Bachelor of Arts (B.A.) 

Bachelor of Arts in Fine Art (B.A.) 

Bachelor of Arts in Town and Country Planning (B A ) 

Bachelor of Arts in Land Use Studies (B.A.) 

Bachelor of Architecture (B.Arch.) 

Bachelor of Medicine and Bachelor of Surgery (M.B., B S ) 

Bachelor of Dental Surgery (B.D.S.) 

Bachelor of Science in Pure Science (including General Honours and the 
General Degree with Honours) (B.Sc.) 

Bachelor of Science in Applied Science (B.Sc.) 

Bachelor of Science in Agriculture (B.Sc.) 

Bachelor of Commerce (B.Com.) 

Bachelor of Arts in Economic Studies (B.A.) 

Bachelor of Arts with Honours in Oriental Studies (B.A.) 

Bachelor of Laws (LL.B.) 

Bachelor of Arts in Modern Middle Eastern Studies (B.A.) 

Higher degree 

Master of Arts (M.A.) 

Master of Letters (M.Litt.) 

Bachelor of Civil Law (B.C.L.) 

Doctor of Letters (D.Litt.) 

Master of Surgery (M.S.) 

Doctor of Medicine (M.D.) 

Doctor of Hygiene (D.Hyg.) 

Master of Dental Surgery (M.D.S.) 

Doctor of Dental Science (D.D.S.) 

Master of Music (M.Mus.) 

Doctor of Music (D.Mus.) 

Master of Commerce (M.Com.) 

Master of Arts in Economic Studies (M.A.) 

Master of Laws (LL.M.) 

Master of Education (M.Ed.) 

Bachelor of Divinity QB.D.) 

Doctor of Divinity (D.D.) 

Master of Science (Faculties of Science, Applied Science and Agriculture) 
(M.Sc.) 

Doctor of Philosophy (All Faculties) (Ph.D.) 

Doctor of Law (LL.D.) 

Doctor of Science (Faculties of Science, Applied Science and Agriculture) 
(D.Sc.) 
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APPENDIX V, Part D — continued 



University 
East Anglia 



Essex 



Exeter 



Hull 



Keele 

(formerly North 
Staffordshire 
(University 
College)) 



Degree 

Bachelor of Arts (B.A.) 

Bachelor of Science (B.Sc.) 

Higher degree 

Master of Arts (M.A.) 

Master of Science (M.Sc.) 

Doctor of Philosophy (Ph.D.) 

Degree 

Bachelor of Arts (B.A.) (in the Schools of Comparative Studies, Mathe- 
matical Studies, Physical Sciences and Social Studies) 

Higher degree 

Master of Arts (M.A.) 

Master of Science (M.Sc.) 

Doctor of Philosophy (Ph.D.) 

Degree 

Bachelor of Arts (B.A.) 

Bachelor of Arts in Social Studies (including the General Degree with 
Honours) (B.A.) 

Bachelor of Science (including the Combined Honours Degree) (B.Sc.) 
Bachelor of Laws (LL.B.) 

Bachelor of Education (B.Ed.) 

Higher degree 

Master of Arts (M.A.) 

Master of Science (M.Sc.) 

Master of Laws (LL.M.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 

Doctor of Laws (LL.D.) 

Degree 

Bachelor of Arts (B.A.) 

Bachelor of Science (B.Sc.) 

Bachelor of Laws (LL.B.) 

Bachelor of Science in Economics (B.Sc.(Econ.)) 

Bachelor of Economic Science (B.Sc.(Econ.)) (Up to 1962) 

Higher degree 

Master of Arts (M.A.) 

Master of Science (M.Sc.) 

Master of Laws (LL.M.) 

Master of Science in Economics (M.Sc.(Econ.)) 

Master in Education (M.Ed.) (Up to 1964) 

Master of Education (M.Ed.) 

Bachelor of Divinity (B.D.) 

Doctor of Divinity (D.D.) 

Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 

Doctor of Science in Economics (D.Sc.(Econ.)) 

Doctor of Laws (LL.D.) 

Doctor of Music (D.Mus.) 

Doctor of Philosophy (Ph.D.) 

Degree 

Bachelor of Arts (Honours) (B.A.Hons.) 

Higher degree 

Master of Arts (M.A.) 

Master of Science (M.Sc.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 

42 



Printed image digitised by the University of Southampton Library Digitisation Unit 



APPENDIX V, Part D — continued 



University 
Lancaster . . 



Leeds 



Leicester . . 



Liverpool . . 



Degree 

. Bachelor of Arts (B.A.) 

Higher degree 

Master of Arts (M.A.) 

Master of Science (M.Sc.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 

Master of Letters (M.Litt.) 

Degree 

• Ba , c M? r of Arts (including B.A.Hons. (Gen.) 1936-40 and from 
1953) 

Bachelor of Science (B.Sc.) 

Bachelor of Laws (LL.B.) 

Bachelor of Commerce (B.Com,) 

Bachelor of Medicine and Bachelor of Surgery (M.B., Ch.B.) (up to 
July 1966) 

Bachelor of Dental Surgery (B.Ch.D.) (up to July, 1966) 

Higher degree 

Master of Arts (M.A.) 

Bachelor of Divinity (B.D.) 

Bachelor of Music (B.Mus.) 

Master of Science (M.Sc.) 

Master of Education (M.Ed.) 

Doctor of Philosophy (Ph.D.) 

Master of Laws (LL.M.) 

Master of Commerce (M.Com.) 

Master of Laws in Commercial Law (LL.M.Com.) 

Doctor of Letters (Litt.D.) 

Doctor of Divinity (D.D.) 

Doctor of Music (D.Mus.) 

Doctor of Laws (LL.D.) 

Doctor of Science (D.Sc.) 

Master of Surgery (Ch.M.) 

Doctor of Medicine (M.D.) 

Master of Dental Surgery (M.Ch.D.) 

Master of Philosophy (M.Phil.) 

Degree 

. Bachelor of Arts (B.A.) 

Bachelor of Science (B.Sc.) 

Bachelor of Science (Sociology) (B.Sc.(Soc.)) 

Bachelor of Science (Economics) (B.Sc.(Econ.)) 

Bachelor of Laws (LL.B.) 

Bachelor of Education (B.Ed.) 

Higher degree 

Master of Arts (M.A.) 

Master of Science (M.Sc.) 

Master of Laws (LL.M.) 

Master of Education (M.Ed.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 

Doctor of Laws (LL.D.) 

Degree 

. Bachelor of Arts (B.A.) (1903-35) 

Bachelor of Arts in Special Studies (B.A.) (from 1932 to 1963) 

Bachelor of Arts in General Studies (B.A.) (from 1932) 

Bachelor of Commerce (B.Com.) (1924-40) (1950 to date) 

Bachelor of Arts in Architecture (B.A.(Areh.)) (1903-10) 

Bachelor of Architecture in Architectural Design (B.Arch.) (1920-32) 
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APPENDIX V, Part D —continued 



University 
L iverpool — contd. 



London . . 



Degree 

Bachelor of Architecture in Architectural Construction (B.Arch.) 
(1920-32) 

Bachelor of Architecture (B.Arch.) (from 1932) 

Bachelor of Science (B.Sc.) 

Bachelor of Medicine, Bachelor of Surgery (M.B., Ch.B.) 

Bachelor of Dental Surgery (B.D.S.) (from 1914) 

Bachelor of Laws (LL.B.) 

Bachelor of Engineering (B.Eng.) 

Bachelor of Veterinary Science (B.V.Sc.) 

Bachelor of Arts in Combined Special Studies (BA.) (from 1962 to 1963) 
Bachelor of Arts in a School of the Faculty of Arts (BA.) (from 1964) 
Bachelor of Arts in Combined Studies (BA.) (from 1967) 

Bachelor of Music (B.Mus.) (from 1969) 

Higher degree 

Doctor of Letters (Litt.D.) 

Master of Civic Design (M.C.D.) 

Master of Commerce (M.Com.) 

Doctor of Science (D.Sc.) 

Doctor of Medicine (M.D.) 

Master of Radiology (M.Rad.) 

Master of Dental Surgery (M.D.S.) 

Doctor of Laws (LL.D.) 

Doctor of Engineering (D.Eng.) 

Doctor of Veterinary Science (D.V.Sc.) 

Master of Veterinary Science (M.V.Sc.) 

Doctor of Philosophy (Ph.D.) 

Master of Arts (MA.) 

Master of Architecture (M.Arch.) 

Master of Science (M.Sc.) 

Master of Surgery (Ch.M.) 

Master of Orthopaedic Surgery (M.Ch.Orth.) 

Master of Laws (LL.M.) 

Master of Engineering (M.Eng.) 

Master of Education (M.Ed.) 

Master of Oto-rhino-laryngological Surgery (M.Ch.Otol.) 

Bachelor of Philosophy (B.Phil.) (from 1966) 

Degree 

Bachelor of Arts (Honours) (B.A.) 

Bachelor of Science (Special or General) (B.Sc.) 

Bachelor of Science (General) (First Division) (B.Sc.(Gen,)(Div.L)) 
1959-60 

Bachelor of Science (General) (Second Division) (B.Sc.(Gen.)(Div.2.)) 
1959-60 

Bachelor of Science (Economics) (B.Se.(Econ.)) 

Bachelor of Science (Sociology) (B.Sc.(Soc.)) 

Bachelor of Commerce (B.Com.) 

Bachelor of Divinity (B.D.) 

Bachelor of Laws (LL.B.) 

Bachelor of Science (Engineering) (B.Sc.(Eng.)) 

Bachelor of Music (B.Mus.) (from 1951) 

Bachelor of Science (Household and Social Science) (B.Sc.(H. and S.S.)) 
Bachelor of Science (Household Science) (B.Sc.(Household Science)) 
Bachelor of Science (Nutrition) (B.Sc.(Nutrition)) 

Bachelor of Science (Agriculture) (B.Sc.(Agric.)) (with Honours 
from 1955) 

Bachelor of Arts in Architecture (B.A.) 

Bachelor of Pharmacy (B.Pharm.) 

Bachelor of Science (Architecture) (B.Sc.(Architecture)) 

Bachelor of Science (Agricultural Sciences )( B.Sc.(Agric.Sc.)) 

Higher degree 

Master of Theology (M.Th). 

Doctor of Divinity (D.D.) 

Master of Arts (M ,A.) 
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APPENDIX V, Part D — continued 



University 
London — cont. 



University of 

Technology 

Loughborough 



Manchester 



Higher degree 

Doctor of Literature (D.Lit.) 

Master of Laws (LL.M.) 

Doctor of Laws (LL.D.) 

Master of Music (M.Mus.) (from 1965) 

Doctor of Music (D.Mus.) 

Doctor of Medicine (M.D.) 

Master of Surgery (M.S.) 

Master of Dental Surgery (M.D.S.) 

Master of Pharmacy (M.Pharm.) 

Master of Veterinary Medicine (M.Vet.Med.) 

Doctor of Veterinary Medicine (D.Vet.Med.) (from 1966) 

Master of Science (M.Sc.) 

Doctor of Science (D.Sc.) 

Master of Science (Agriculture) (M.Sc.(Agric.)) 

Master of Science (Engineering) (M.Sc.(Eng.)j 
Doctor of Science (Engineering) (D.Sc. (Eng.)) 

Master of Science (Economics) (M.Sc.(Econ.)) 

Doctor of Science (Economics) (D.Sc.(Econ.)) 

Master of Science (Estate Management) (M.Sc.(Est. Man.)) 

Master of Philosophy (M.Phil.) (conferred in all faculties except 
Education) 

Doctor of Philosophy (Ph.D.) (conferred in all faculties except Education) 

Degree 

Bachelor of Technology (B.Tech.) 

Bachelor of Science (B.Sc.) 

Bachelor of Arts (B.A.) 

Higher degree 

Master of Technology (M.Tech.) 

Master of Science (M.Sc.) 

Master of Arts (M.A.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Technology (D.Tech.) 

Doctor of Science (D.Sc.) 

Doctor of Letters (D.Litt.) 

Degree 

Bachelor of Arts (B.A.) (in the case of any of the following four-year 
joint Honours courses, 1st or 2nd class Honours in either of the two 
subjects offered : — 

Modern Languages (a four-year course in two languages) (if the Final 
Examinations were passed after October, 1961) 

English and Drama I y t j ie pi na i Examinations were 

French nnd Drama r passed after October, 1966 

German and Drama J 

English and American Literature) _ . 

English and Classical Arabic l if the Final Examinations were 
English and History of Art f passed after October, 1967 
Spanish and Classical Arabic J 

Bachelor of Arts in Town and Country Planning (B.A.(T.P.)) 

Bachelor of Science (B.Sc.) 

Bachelor of Laws (LL.B.) 

Bachelor of Music (Mus.B.) 

Bachelor of Arts in Economic and Social Studies (B.A.(Econ.)) 
Bachelor of Arts in Economics and Politics (B.A.(Econ.)) (from 194/ 
to 1961) 

Bachelor of Divinity (B.D.) 

Bachelor of Technical Science (B.Sc.Tech.) 

Higher degree 

Master of Arts (M.A.) 

Master of Architecture (M.Arch.) 

Master of Science (M.Sc.) 

Master of Laws (LL.M.) 

Master of Surgery (Ch.M.) 
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APPENDIX V, Part D — continued 



University 
Manchester — cont. 



Newcastle upon 

Tyne 



Higher degree 

Master of Dental Surgery (M.D.S.) 

Master of Arts in Economic and Social Studies (M.A.(Econ.)) (in and 
after 1954) 

Master of Arts in Economics and Politics (M.A.(Econ.)) (up to 1953) 
Master of Arts in Commerce (M.A.(Com.)) 

Master of Arts in Administration (M.A. (Admin.)) 

Master of Arts in Theology (M.A.(Theol.)) 

Master of Technical Science (M.Sc.Tech.) 

Master in Education (M.Ed.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Letters (Litt.D.) 

Doctor of Science (D.Sc.) 

Doctor of Laws (LL.D.) 

Doctor of Medicine (M.D.) 

Doctor of Dental Surgery (D.D.S.) 

Doctor of Music (Mus.D.) 

Doctor of Divinity (D.D.) 



Degree 

Bachelor of Medicine and Bachelor of Surgery (M.B., B.S.) 

Bachelor of Dental Surgery (B.D.S.) 

Bachelor of Arts (B.A.) 

Bachelor of Arts in Fine Art (B.A.) 

Bachelor of Arts with Honours in Land Use Studies (B.A.) (for students 
registered before October, 1966) 

Bachelor of Arts with Honours in Town and Country Planning (B.A.) 
(for students registered in and after October, 1966) 

Bachelor of Architecture (B.Arch.) 

Bachelor of Arts with Honours in Architectural Studies (B.A.) 

Bachelor of Science in Pure Science (including the General Degree with 
Honours) (B.Sc.) 

Bachelor of Science in Applied Science (B.Sc.) 

Bachelor of Science in Applied Science (Engineering and Arts Studies) 
(B.Sc.) 

Bachelor of Science in Agriculture (B.Sc.) 

Bachelor of Science in Agriculture (Agrie. Engineering) (B.Sc.) 

Bachelor of Arts with Honours in Economic Studies (B.A.) 

Bachelor of Arts with Honours in Economics and Accounting (B.A.) 

Bachelor of Arts with Honours in Economics and Social Administration 
(B.A.) 

Bachelor of Arts with Honours in Politics and Social Administration 
(B.A.) 

Bachelor of Laws (LL.B.) 

Bachelor of Arts in Sociology and Social Administration (B.A.) 



Higher degree 
Doctor of Medicine (M.D.) 

Master of Surgery (M.S.) 

Doctor of Hygiene (D.Hyg.) 

Doctor of Dental Science (D.D.S.) 

Master of Dental Surgery (M.D.S.) 

Master of Arts (M.A.) 

Doctor of Letters (D.Litt.) 

Master of Letters (M.Litt.) 

Master of Music (M.Mus.) 

Doctor of Philosophy (all Faculties) (Ph.D.) 

Master of Philosophy (M.Phil.) 

Doctor of Science (Faculties of Science, Applied Science 
(D.Sc.) 

Master of Science (Faculties of Science, Applied Science 
(M.Sc.) 

Master of Arts in Economic Studies (M.A.) 

Master of Arts in Social Studies (M.A.) 

Doctor of Laws (LL.D.) 

Master of Laws (LL.M.) 

Master of Education (M.Ed.) 

Master of Commerce (M.Com.) (up to 1965) 



and Agriculture) 
and Agriculture) 
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University 

Nottingham 



Oxford 
(see paragraph 
2(b) of Part A 
this Appendix) 



Reading . . 



APPENDIX V, Part D — continued 



Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 



Degree 

of Arts (B.A.) 
of Laws (LL.B.) 
of Science (B.Sc.) 

of Pharmacy (B.Pharm.) (from 1956) 

°| Science in Engineering (B.Sc.(Eng.)) (up to 1957) 
of Science m Mining (B.Sc.(Min.)) (up to 1957) 
of Music (B.Mus.) (from 1958) 



Higher degree 
Doctor of Divinity (D.D.) 

Doctor of Laws (LL.D.) 

Doctor of Letters (D.Litt.) 

Doctor of Music (D.Mus.) (from 1958) 
Doctor of Science (D.Sc.) 

Doctor of Philosophy (Ph.D,) 

Bachelor of Divinity (B.D.) 

Master of Arts (M.A.) 

Master of Laws (LL.M.) 

Master of Education (M.Ed.) 

Master of Science (M.Sc.) 

Master of Pharmacy (M.Pharm.) 



Degree 

A degree in which the teacher was placed in Class I or Class II of the 
final examination in one of the following schools: 

Literae Humaniores 
Mathematics 
Natural Science 
Jurisprudence 
Modem History 
Theology 
Oriental Studies 

English Language and Literature 

Modern Languages 

Philosophy, Politics and Economics 

Geography 

Agriculture 

Forestry 

Psychology, Philosophy and Physiology 
Music 

Engineering Science and Economics 

Higher degree 

Bachelor of Music (B.Mus.) 

Doctor of Music (D.Mus.) 

Bachelor of Letters (B.Litt.) 

Bachelor of Philosophy (B.Phil.) 

Bachelor of Science (B.Sc.) 

Doctor of Philosophy (D.Phil.) 

Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 

Bachelor of Civil Law (B.C.L.) 

Doctor of Civil Law (D.C.L.) 

Bachelor of Medicine (B.M.) 

Doctor of Medicine (D.M.) 

Master of Surgery (M.Ch.) 

Bachelor of Divinity (B.D.) 

Doctor of Divinity (D.D.) 

Degree 

Bachelor of Arts (B.A.) 

Bachelor of Music (B.Mus.) 

Bachelor of Science (B.Sc.) 

Bachelor of Science (Agriculture) (B.Sc.(Agric.)) (prior to 1952) 
Bachelor of Education (B.Ed.) 
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APPENDIX V, Part D — continued 



University 
Reading — cont. 



Salford 



Sheffield . . 



Southampton 



Higher degree 

Master of Arts (M.A.) 

Master of Education (M.Ed.) 

Master of Science (M.Sc.) 

Master of Agricultural Science (M.Agr.Sc.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 

Master of Philosophy (M.Phil.) 

Master of Fine Art (M.F.A.) 

Degree 

. Bachelor of Science (B.Sc.) 

Higher degree 
Master of Science (M.Sc.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Science (D.Sc.) 

Degree 

. Bachelor of Arts (B.A.) 

Bachelor of Science (B.Sc.) 

Bachelor of Medicine and Bachelor of Surgery (M.B., Ch.B.) (prior to 

Bachelor of Dental Surgery (B.D.S.) (prior to 1954) 

Bachelor of Architecture (B.Arch.) 

Bachelor of Engineering (B.Eng.) (from 1923) 

Bachelor of Metallurgy (B.Met.) (from 1923) 

Bachelor of Technical Science (B.Sc.(Tech,)) (from 1923) 

Bachelor of Laws (LL.B.) (from 1951) 

Bachelor of Jurisprudence (BJur.) 

Bachelor of Arts in Economic Studies (B.A.(Econ.)) 

(Graduation diplomas issued prior to 1920 did not show the class of 
honours awarded.) 



Higher degree 

Bachelor of Music (B.Mus.) 

Master of Arts (M.A.) 

Master of Laws (LL.M.) 

Master of Science (M.Sc.) 

Master of Engineering (M.Eng.) 

Master of Technical Science (M.Sc.Tech.) 

Master of Metallurgy (M.Met.) 

Master of Arts in Economic Studies (M.ATEcon.)) 
Doctor of Philosophy (Ph.D.) 

Master of Surgery (Ch.M.) 

Master of Dental Surgery (M.D.S.) 

Doctor of Medicine (M.D.) 

Doctor of Letters (Litt.D.) 

Doctor of Music (D.Mus.) 

Doctor of Science (D.Sc.) 

Doctor of Laws (LL.D.) 

Doctor of Engineering (D.Eng.) 

Doctor of Technical Science (D.Sc.Tech.) 

Doctor of Metallurgy (D.Met.) 

Doctor of Letters in Economic Studies (Litt.D.(Econ.)) 



Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 



Degree 

of Arts (Honours) (B,A.(Hons.)) 
of Arts (Law) (B.A.(Law)) (up to 1964) 
of Laws (LL.B.) (from 1965) 

of Science (Special) (B.Sc,Special(Hons.)) (up to 1961) 
of Science (General) (B.Sc.Gen.(Hons.)) (up to 1961) 
of Science (Honours) (B.Sc.(Hons.)) (from 1962) 
of Science Honours in Engineering (B.Sc.Eng.(Hons.)) 
of Science (Economics) (B.Sc.(Econ.)) (up to 1965) 
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APPENDIX V, Part D — continued 



University 
Southampton — 
cont. 



Surrey 



Sussex 



Degree 

Ba (from r i965) 3CienCe ^ ^ S ° Cial Sciences ( B - Sc -(Social Sciences)) 

(NOTE— Holders of the Bachelor of Axts (General) (B.A. (Gen.)) 

i We ^ e t? lt!t ed 1 5 and who . w . ere receiving on 31st December, 

1J61, the jood Honours degree addition under the provisions of the 
Burnham Reports, 1959, shall be entitled to be placed in Group III.) 



Higher degree 

Master of Arts (M.A.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Letters (D.Litt.) 

Master of Science (M.Sc.) 

Doctor of Science (D.Sc.) 

Master of Science Engineering (M.Sc.(Eng.)) 

Master of Science Economics (M.Sc.(Econ.)) (up to 1962) 

Doctor of Science Economics (D,Sc.(Econ.)) (up to 1962) 

Master ?L£ cience in the Social Sciences (M.Sc.(Soeial Sciences)) 
(from 1962) ” 

Doctor of Science in the Social Sciences (D.Sc.(Social Sciences)) 
(from 1962) 

Master of Arts Education (M.A.(Ed.)) 

Master of Laws (LL.M.) 

Doctor of Laws (LL.D.) 

Master of Philosophy (M.Phil.) (from 1966) 



Degree 

Bachelor of Science (B.Sc.) 



Higher degree 
Master of Science (M.Sc.) 

Master of Philosophy (M.Phil.) 
Doctor of Philosophy (Ph.D.) 



Degree 

Bachelor of Arts (B.A.) 

Bachelor of Science (B.Sc.) 

Bachelor of Education (B.Ed.) (from 1968) 

Higher degree 

Master of Arts (M.A.) 

Master of Science (M.Sc.) 

Master of Philosophy (M.Phil.) 

Doctor of Philosophy (D.Phil.) 

Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 



Degree 

Warwick . . . . Bachelor of Arts (B.A.) 

Bachelor of Science (B.Sc.) 

Higher degree 

Master of Arts (M.A.) 

Master of Science (M.Sc.) 

Master of Philosophy (M.Phil.) 
Doctor of Philosophy (Ph.D.) 

Degree 

York . . . . Bachelor of Arts (B.A.) 

Higher degree 

Bachelor of Philosophy (B.Phil.) 
Master of Philosophy (M.Phil.) 
Doctor of Philosophy (D.Phil.) 
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University 

Wales 



St. David’s College, 
Lampeter 



Scotland 
St. Andrews 



Aberdeen . . 



APPENDIX V, Part D — continued 
Degree 

Bachelor of Arts (B.A.) 

Bachelor of Science (B.Sc.) 

Bachelor in the Faculty of Economic and Social Studies (B.Sc.Econ.) 
Bachelor of Music (B.Mus.) 

Bachelor of Laws (LL.B.) 

Bachelor of Architecture (B.Arch.) 

Higher degree 
Bachelor of Divinity (B.D.) 

Master of Arts (M.A.) 

Master of Science (M.Sc.) 

Master in the Faculty of Economic and Social Studies (M.Sc.Econ.) 
Master of Music (M.Mus.) 

Master of Laws (LL.M.) 

Master of Pharmacy (M.Pharm.) 

Doctor of Philosophy (Ph.D.) 

Master of Surgery (M.Ch.) 

Master of Dental Surgery (M.D.S.) 

Doctor of Medicine (M.D.) 

Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 

Doctor in the Faculty of Economic and Social Studies (D.Sc.Econ 1 
Doctor of Divinity (D.D.) 

Doctor of Music (D.Mus.) 

Doctor of Laws (LL.D.) 

Degree 

Bachelor of Arts (Honours) (B.A.) 

Bachelor of Arts (Single Honours) (B.A.) (from June, 1967) 

Bachelor of Arts (General Degree with Honours) (B.A.) (from June, 1967) 

Higher degree 
Bachelor of Divinity (B.D.) 

Degree 

Master of Arts (M.A.) 

Master of Arts (M.A.) (Social Sciences) 

Bachelor of Science (B.Sc.) 

Bachelor of Science in Engineering (B.Sc.Eng.) 

Bachelor of Laws (LL.B.) (1961 Ordinance) 

Higher degree 

Bachelor of Philosophy (B.Phil.) 

Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 

Doctor of Philosophy (Ph.D.) 

Master of Science in Pure Science (M.Sc.) 

Master of Science in Engineering (M.Sc.) 

Bachelor of Education (Ed.B.) 

Bachelor of Laws (LL.B.) (pre 1961 Ordinance) 

Doctor of Laws (LL.D.) 

Bachelor of Divinity (B.D.) (pre 1964 Ordinance) 

Bachelor of Divinity (B.D.) (Honours) (1964 Ordinance) 

Master of Theology (M.Th.) 

Degree 

Master of Arts (M.A.) 

Bachelor of Science (B.Sc.) 

Bachelor of Science in Agriculture (B.Sc.Agr.) 

Bachelor of Science in Forestry (B.Se.For.) 

Bachelor of Science in Engineering (B.Sc.Eng.) 

Bachelor of Laws (LL.B.) (1961 Ordinance) 

Higher degree 

Bachelor of Education (Ed.B.) (pre 1965 Ordinance) 

Master of Education (M.Ed.) 
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University 
Aberdeen — cont. 



Edinburgh 



Glasgow . . 



APPENDIX V, Part D — continued 



Higher degree 

Bachelor of Divinity (B.D.) 

Bachelor of Laws (LL.B.) (pre 1961 Ordinance) 
.Doctor of Philosophy (Ph.D,) } 

Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 

Doctor of Medicine (M.D.) 

Master of Surgery (Ch.M.) 

Master of Science (M.Sc.) 

Master of Letters (M.Litt.) 

Master of Theology (M.Th.) 



Degree 

Master of Arts in the Faculty of Arts (M.A.) 

Master of Arts in the Faculty of Social Sciences (M.A ) 

Bachelor of Science (Pure Science) (B.Sc.) 

Bachelor of Science (Agriculture) (B.Sc ) 

Bachelor of Science (Forestry) (B.Sc.) 

Bachelor of Science (Engineering) (B.Sc ) 

Bachelor of Science (Mining) (B Sc.) 

Bachelor ot Science (Technical Chemistry) before 1959, (Chemical 
Technology) after! 959, (Chemical Engineering) after 1966, (B Sc ) 
Bachelor of Music (B.Mus.) ’ v w 

Bachelor of Laws (LL.B.) (under 1961 Regulations) 

Bachelor of Architecture (B.Arch.) 

Bachelor of Science (Ecological Science) (B.Sc.) 



Higher degree 

Bachelor of Education (B.Ed.) (pre 1966 Regulations) 

Doctor of Philosophy (Ph.D.) 

Master of Letters (M.Litt.) 

Master of Architecture (M.Arch.) 

Doctor of Letters (D.Litt.) 

Bachelor of Laws (LL.B.) (pre 1961 Regulations) 

Bachelor of Divinity (B.D.) (under pre 1964 Regulations) 

Bachelor of Divinity with Honours (B.D. Honours) (under 1964 
Regulations) 

Doctor of Music (D.Mus.) 

Master of Science (in the Faculty of Science) (M.Sc.) 

Doctor of Science (D.Sc.) 

Master of Science in the Faculty of Social Sciences (M.Sc.) (Social 
Sciences) 

Doctor of Laws (LL.D.) 

Doctor of Medicine (M.D.) 

Doctor of Veterinary Medicine and Surgery (D.V.M. & S.) 

Master of Dental Surgery (M.D.S.) 

Master of Surgery (Ch.M.) 

Master of Education (M.Ed,) 

Master of Theology (M.Th.) 

Master of Laws (LL.M.) 

Doctor of Dental Surgery (D.D.S.) 



Degree 

Master of Arts (M.A.) 

Bachelor of Science (B.Sc.) (Pure Science from 1921) (Engineering from 
1925) 

Bachelor of Science in Applied Chemistry (B.Sc.) (from 1925) 

Bachelor of Music (B.Mus.) 

Bachelor of Laws (LL.B.) (1960 Ordinance) 

Bachelor of Technological Science (B.Sc.Tech.) 

Bachelor of Science in Agriculture (B.Sc.) 

Bachelor of Science in Applied Science (B.Sc.) 

Higher degree 

Doctor of Philosophy (Ph.D.) 

Bachelor of Letters (B.Litt.) 

Doctor of Science (D.Sc.) 
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APPENDIX V, Part D — continued 



University 
Glasgow — cont. 



Heriot-Watt 



Strathclyde 



Ireland 

Queen’s, Belfast . 



Higher degree 

Doctor of Letters (D.Litt.) 

Doctor of Medicine (M.D.) 

Master of Surgery (Ch.M.) 

Doctor of Music (D.Mus.) 

Bachelor of Laws (LL.B.), Old Ordinance 
Bachelor of Divinity (B.D.) 

Bachelor of Education (Ed.B.) (before 1966 Ordinance) 

Master of Science (M.Sc.) 

Doctor of Laws (LL.D.) 

Master of Dental Surgery (M.D.S.) 

Master of Veterinary Surgery (M.V.S.) 

Doctor of Veterinary Medicine (D.V.M.) 

Bachelor of Philosophy (B.Phil.) 

Master of Laws (LL.M.) 

Doctor of Dental Science (D.D.Sc.) 

Master of Engineering (M.Eng.) 

Master of Education (M.Ed.) 

Degree 

Bachelor of Arts (B.A.) 

Bachelor of Science (B.Sc.) 

Higher degree 
Master of Letters (M.Litt,) 

Master of Science (M.Sc.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 

Degree 

. Bachelor of Arts (B.A.) 

Bachelor of Science (B.Sc.) 

Bachelor of Architecture (B.Arch.) 

Higher degree 

Master of Arts (M.A.) 

Master of Letters (M.Litt.) 

Master of Science (M.Sc.) 

Master of Architecture (M.Arch.) 

Master of Business Administration (M.B.A.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Letters (D.Litt.) 

Doctor of Science (D.Sc.) 

Degree 

Bachelor of Arts (B.A.) 

Bachelor of Science, Pure Science and Applied Science and Technology 
(B.Sc.) 

Bachelor of Laws (LL.B.) 

Bachelor of Commercial Science (B.Com.Sc.) 

Bachelor of Science (Economics) (B.Sc.(Econ.)) (after 1948) 

Bachelor of Agriculture (B.Agr.) 

Bachelor of Medicine, Bachelor of Surgery, Bachelor of Obstetrics 
(M.B., B.Ch., B.A.O.) 

Bachelor of Music (B.Mus.) 

Bachelor of Dental Surgery (B.D.S.) 

Higher degree 
Doctor of Divinity (D.D.) 

Doctor of Literature (D.Lit.) 

Doctor of Science (D.Sc.) 

Doctor of Science in Economics (D.Sc.(Econ.)) 

Doctor of Medicine (M.D.) 

Doctor of Laws (LL.D.) 

Doctor of Philosophy (Ph.D.) 

Doctor of Music (D.Mus.) 
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University 
Queen’s, Belfast — 
cont. 



National Univer- 
sity of Ireland 



Dublin, 

Trinity College . . 



APPENDIX V, Part D — continued 



Higher degree 

Master of Arts (M.A.) 

Bachelor of Education (B.Ed.) 

Bachelor of Divinity (B.D.) 

Master of Science (M.Sc.)- 
Master of Surgery (M.Ch.) 

Master of Obstetrics (M.A.O.) 

Master of Dental Surgery (M.D.S.) 

Master of Science in Economics (M.Sc.tEcon )) 
Master of Agriculture (M.Agr.) 

Master of Laws (LL.M.) 

Master of Theology (M.Th.) 



Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 

Bachelor 

(M.B., 

Bachelor 

Bachelor 



Degree 

of Arts (BA.) 

of Social Science (B.Soc.Sc.) 
of Music (B.Mus.) 
of Science (B.Sc.) 

of Science (Pharmacy) (B.Sc.Pharm.) 
of Agricultural Science (B.Agr.Sc.) 
of Commerce (B.Comm.) 
of Dairy Science (B.Sc.(Dairying)) (after 1927) 
of Engineering (B.E.) 
of Architecture (B.Arch.) 
of Veterinary Medicine (M.V.B.) (after 1947) 
of Medicine, Bachelor of Surgery, Bachelor of Obstetrics 
B.Ch., B.A.O.) 
of Dental Surgery (B.D.S.) 
of Civil Law (B.C.L.) (after 1954) 



Higher degree 

Master of Arts (M.A.) 

Master of Psychological Science (M.Psych.Sc.) 

Master of Science (M.Sc.) 

Master of Agricultural Science (M.Agr.Sc.) 

Bachelor of Laws (LL.B.) 

Master of Engineering (M.E.) 

Master of Engineering Science (M.Eng.Sc.) 

Master of Architecture (M.Arch.) 

Master of Commerce (M.Comm.) 

Master of Business Administration (M.B.A.) (after 1964) 

Master of Surgery (M.Ch.) 

Master of Obstetrics (M.A.O.) 

Master of Dental Surgery (M.D.S.) 

Master of Economic Science (M.Econ. Sc.) (after 1928) 

Master of Dairy Science (M.Sc.(Dairying)) 

Master of Veterinary Medicine (M.V.M.) 

Philosophiae Doctor (Ph.D.) 

Doctor of Literature (D.Litt.) 

Doctor of Music (D.Mus.) 

Doctor of Celtic Studies (D.Litt.Celt.) 

Doctor of Science (D.Sc.) 

Doctor of Laws (LL.D.) 

Doctor of Economic Science (D.EcomSc.) 

Doctor of Science (Public Health) (D.Sc. Public Health) (prior to 1948) 
Doctor of Medicine (M.D.) 



Degree 

Moderatorship (=Bachelor in Arts with Honours) (B.A.) 

Bachelor in Engineering (B.A.I.) 

Bachelor in Business Studies (B.B.S.) 

Bachelor in Social Studies (B.S.S.) 

Bachelor in Agriculture (Agr.B.) 

Bachelor in Agriculture (Forestry) (Agr.(Forest.)B.) 

(Prior to 1925 a Senior Moderatorship is deemed the equivalent of 
a First or Second Class Honours degree in Arts = B.A.) 
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APPENDIX V, Part D — continued 

University Higher degree 

Dublin Master in Science (M.Sc.) 

Trinity College Doctor in Science (Sc.D.) 

— eont. , , . . Doctor in Philosophy (Ph.D.) 

Bachelor in Letters (B.Litt.) (prior to 1959) 

Master in Letters (M.Litt.) (from 1959) 

Doctor in Letters (Litt.D.) 

Bachelor in Divinity (B.D.) 

Doctor in Divinity (D.D.) 

Doctor in Medicine (M.D.) 

Master in Surgery (M.Ch.) 

Master in Obstetrics (M.A.O.) 

Master in Dental Science (M, Dent. Sc.) 

Master in Engineering (M.A.I.) 

Bachelor in Music (Mus.B.) 

Doctor in Music (Mus.D.) 

Master in Commerce (M.Conim.) 

Master in Agriculture (Agr.M.) 

Master in Agriculture (Forestry) (Agr.(Forest)M.) 

Master in Veterinary Medicine (M.V.M.) 

Master in Administrative Studies (M.S.A.) 

Doctor in Laws (LL.D.) 

Such other degrees with First or Second Class Honours or Higher degrees of a University 
in the United Kingdom of Great Britain and Northern Ireland or in the Republic of Ireland 
as are added to the foregoing list by the Burnham Further Education Committee. 
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APPENDIX VI 



Grading of posts in establishments for Further Education 



Part A 

Assistant Lecturers, Lecturers, Senior Lecturers and Principal Lecturers 

1. It is the Burnham Further Education Committee’s intention that the basis upon which 
a local education authority will consider the grading of full-time posts in establishments for 
further education should be laid down in broad rather than precise terms so that, while 
affording adequate guidance as to the principles which should be observed in this matter, 
there should be a sufficient measure of flexibility to enable the Authority to decide in the 
light of all the relevant considerations, the grading of posts which they consider is best suited 
to the needs of a particular establishment. 



2. While, therefore, standards of work should be the essential consideration, it will be 
competent for an authority to take other factors into account which they consider relevant 
to the grading of posts. 

3. It is the Committee’s intention that standards of the work shall be determined on a 
uniform basis and for this purpose lists of courses, which have been classified in accordance 
with the following four-fold criteria, are being prepared and will be issued to employing 
authorities : — 

A.l. Study above Advanced level of the General Certificate of Education, Ordinary 
National Certificate or equivalent standard leading directly to a university degree 
or an examination which satisfies the academic criteria accepted for graduate status 
for salary purposes. 

A. 2. Study of equivalent standard to that in category A.l but not necessarily leading to 

the qualifications mentioned in that category. 

B. Study or courses above the Ordinary level of the General Certificate of Education 
or comparable level leading directly to Advanced level of the General Certificate 
of Education or the Ordinary National Certificate or courses or parts of courses 
of a comparable standard. 

C. Study or courses or parts of courses which do not satisfy the above criteria. 

Additions to the lists will be issued from time to time but in the meantime courses which 
do not appear in the lists should be classified by local education authorities themselves in 
accordance with the above criteria. 

4. Having assessed the volume of work classified in accordance with paragraph 3 above, 
local education authorities should adopt the arrangements set out below to secure an 
appropriate relativity between the standards of work and the posts of the various categories 
of staff in the establishment of the college: — 



Standard 
of Work 


Grade 


Proportion of 
Posts 


A.l. 


Senior Lecturers 
Lecturers Grade II 


Between 45 % and 65 % 
Between 35 % and 55 % 


A.2. 


Senior Lecturers 
Lecturers Grade II 


Between 35 % and 55 % 
Between 45% and 65% 


B. 


Lecturers Grade II 
Lecturers Grade I 


Between 40% and 60% 
Between 40 % and 60 % 


C. 


Lecturers Grade I 
Assistant Lecturers 


Between 50% and 100% 
Up to 50% 



For the purposes of this paragraph Principal Lecturers are deemed to be'Senior Lecturers:. 

5. While the grading of posts in establishments for further education, and the date of 
application, are matters for determination by the Local Education Authority it is the intention 
of the Committee that Authorities shall have regard to the provisions of paragraphs 3- and 4 
above in their determination of the grading of posts from 1st January, 1968. 
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APPENDIX VI — continued 



Part B 

Formula for determining the “ Unit Total ” of an establishment for further education or 

department d 

1. For the purposes of determining the group applicable to the post of Principal and 
where appropriate, full-time Vice-Principal of an establishment for further education and for 
determining the grading of posts of Head of Department, local education authorities shall 
apply the three-fold classification of courses set out in paragraph 3 of Appendix VI to the 
1965 Further Education Salaries Document and the student hours assessed in accordant 
with paragraph 2 below and calculate a “ Unit Total ” as follows: — 

(a) Work of University standard (i.e. work above the intermediate level of 
university examinations which satisfy the academic criteria for graduate 
status for salary purposes) — 

For each 300 student hours count j Unit 

( b ) Work of intermediate standard (i.e. work which, while not satisfying (a) 
above, is of a level higher than the ordinary standard of the General 
Certificate of Education) — 

For each 600 student hours count Unit 

(c) Work of school standard (i.e. work which does not satisfy (a) or ( b ) 
above)— 

For each 1,000 student hours count Unit 

2. Student hours to be taken into account for the purposes of paragraph 1 above shall be 
those for the academic year 1966/67, calculated as follows: — 

(i) In the case of part-time students the actual registered hours spent in the college/ 

department by each individual student shall be counted. s 

(ii) In the case of full-time students on courses of less than one year’s duration the 
number of enrolled students on the various courses shall be counted and credit given 
for 95 per cent of the student hours for the particular course as determined under 
sub-paragraph (iv) below. 

(iii) In the case of other full-time students the number of students enrolled on 
1st November, according to the year of the course being undertaken, shall be counted 
and credit given on the following basis: 

(a) 95 per cent of the student hours for the year, as determined under sub- 
paragraph (iv) below, for each course other than a sandwich course: 

(b) 100 per cent of the student hours spent in the college/department during the year 
as determined under sub-paragraph (iv) below, for each sandwich course’ 
together with an addition determined by the Authority according to the duties 
and responsibilities of the college staff for students during the period (if any) of 
the year spent in industry. The Burnham Committee recommend that this 
addition be of the order of 10 per cent of the student hours for the year of the 
course. 

(iv) The student hours of a particular course shall be the time spent in the coliege/depart- 
ment as determined by the Local Education Authority in consultation with the College 
Principal and shall be the maximum hours of the course for the purpose of sub- 
paragraph (n) above, and of the academic year for the purpose of sub-paragraph (iii) 
above. The Burnham Committee expect the maximum time spent in the college/ 
department during normal hours whether in formal lectures, practical work, tutorials 
or individual work (e.g. in the library) to be taken into account. 



Part € 

Heads of Departments 

^considering posts of Head of Department the Local Education Authority shall have 
regard to the general principle that a group of classes should normally be recognised as con- 
foe fn e ' hls 1S d £ emed t° be justified by the standard or volume of work, 

am! fop' u° f l “ tr !^. staff as defined in paragraph 4 of Part A of this Appendix, 
iTt i wi ■? ful1 and pajt-hnie students. The Head of a Department will normally be 
r esp o as i b ] e to the Principal for the organisation and conduct of the work in 
mJnfiSS? undertakenui the classes within the group which is recognised as aDepart- 
“ { SL°, v T 1 ® -J f ? e u ub ^ ts mv ? 1 ; ,e practical work, the Head of the Department will 

anrar£ b iS?? e t0 * v Pr . mcipal for the working of the laboratories, for the care of 
apparatus, and for the requisitioning of stores, etc. 
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APPENDIX VI, Part C — continued 




Unit Total 



Grade 



over 900 



76-140 

141-250 

251-400 

401-600 

601-900 



I 

II 

III 

IV 

V 
VI 




(ii) a department shall not be placed in a grade higher than Grade IV unless a signifi- 
cant volume of research work or work of university standard is being undertaken; 

(iii) where the Authority is satisfied that the grading of a department, which is in 
Grade II I or higher and normally includes work of university standard is not 
adequate, having regard to the volume and standard of research or educational 
development undertaken, the Department may be placed in such higher Grade as 
the Authority may determine; 

(iv) pendingthe re-organisation of a department (e.g, the sub-division of a department, 
the transfer of work from one department to another, or the abandonment of 
some or all of the work of the Department) the Authority may allocate a tem- 
porary grade to the Department, or make such arrangements for the direction of 
the work without establishing a departmental post; 

(v) where in a particular case students allocated to a department (e.g. mathematics 
or science) continue to be the responsibility of another department 
(e.g. engineering) for examination and administrative purposes as a result of 
which the duties of the head of the other department axe substantially increased, 
the Authority may, at its discretion, place the other department one grade above 
that otherwise appropriate. 

(c) A department shall not be established where the “ Unit Total ” is less than 76 but 
the group of classes may be placed in the charge of a suitable member of the staff 
who shall be directly responsible to the Principal. Where, however, prior to 
16th February, 1968, a department had been established and the “Unit Total” 
is less than 76, the existing Head of Department shall continue to receive salary in 
Grade I for so long as he/she continues in the post but no new Head of Department 
shall be appointed to the post. 

( d ) In the application of the grading formula set out in Part B of this Appendix, student 
hours shall be allocated to the Department of the subject studied except as provided 
in sub-paragraph 3 ( b ) (v) above. 

4. Where a department has been newly-opened or re-organised after 1st September, 1964 
the grading applicable during the period 1st September, 1967, or date of opening or 
re-organisation if later, to 31st March, 1969 shall be determined by the Authority having 
regard to the estimated “ Unit Total ” of the Department based on the estimated standards 
of work, student hours, and number of registered students for the third complete academic 
year after the opening or re-organisation and the provisos set out in sub-paragraphs 3 ( b ) (i) 
to (v) above. 



1. Subject to paragraph 2 below, the Group of an establishment for further education for 
the purposes of ascertaining the salary range applicable from 1st September, 1967 to the 
post of Principal and, where appropriate, full-time Vice-Principal, shall be determined by 
the Local Education Authority, having regard to the “ Unit Total ” of the establishment 
calculated under the formula set out in Part B of this Appendix. 
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APPENDIX VI, Part D — continued 



2. Where an establishment for further education was newly-opened or re-organised after 
1st September, 1964, the Group of the establishment from 1st September, 1967, or date of 
opening or re-organisation if later, shall be determined by the Authority, having regard to 
the estimated standards of work, student hours and number of registered students for the third 
complete academic year after the opening or re-organisation. 

3. Except as provided in paragraph 2 above, the Group determined under this Appendix 
shall continue to apply from 1st September, 1967 to 31st March, 1969. 



1. Where the responsibilities in a Department justify an appointment at Principal Lecturer 
level, this should normally be to the Principal Lecturer grade. A Principal Lecturer can 
appropriately be employed on the direction and supervision of research as well as on teaching 
and administrative duties connected with the organisation of teaching in the Department 
He will also be available to take charge of the Department in the absence of the Head* 
There may, however, be cases in Departments wholly or largely engaged in higher education 
where the volume of research (including educational research and development) being 
conducted is so substantial that its direction and supervision would take up most of the time 
of a senior member of staff (although this would not preclude his undertaking teaching 
responsibilities in addition). In such cases, a Reader may be appointed provided that the 
Secretary of State has approved such an appointment. 

2. Normally, not more than one Reader shall be appointed in a Department and the 
appointment shall only be made where the Authority and the Secretary of State are satisfied 
that the proposed duties cannot be adequately discharged by a Principal Lecturer appointment 
there is already at least one Principal Lecturer in the Department who is available to deputise 
for the Head as necessary, and the appointment is necessitated by the volume of research 
actively being done and reasonably likely to continue. 

3. It is unlikely that the conditions set out in paragraph 2 above will be fulfilled unless 
mere is a substantial volume of research commissioned or sponsored by the Research Councils 
industrial organisations or other outside bodies on the lines described in AnnPnH,v n 



Fart E 

Readers 



ux xxiu xcawmiiB si au as an aujunci ro meir teacmng responsibilities or in order to i 
their qualifications. 




improve 
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APPENDIX VH 



Scales of Salaries 



Assistant Lecturers; Lecturers Grade I. 

The scales for these grades are set out in full in paragraphs 2 and 3 respectively of Section B 
of Part II of this document. 



Lecturers Grade II; Senior Lecturers; Principal Lecturers; Readers. 




1. Provision is made in paragraph 3 of Section G of Part II of this document for the scale 
for Principal Lecturers to be extended in certain circumstances by five increments of £80 to 
a maximum of £3,250 per annum. 

2. The salary range from which the scales for Readers fall to be determined by the employing 
local education authority is set out in paragraph 2 of Section H of Part II of this document. 

Heads of Departments 



Incremental 

Point 


Grades 


I 


II 


III 


IV 


V 


VI 




£ 


£ 


£ 


£ 


£ 


£ 


0 


2,100 


2,360 


2,620 


2,850 


3,090 


3,350 


1 


2,150 


2,425 


2,695 


2,930 


3,175 


3,435 


2 


2,200 


2,490 


2,770 


3,010 


3,260 


3,520 


3 


2,250 


2,555 


2,850 


3,090 


3,350 


3,605 


4 


2,305 


2,620 


2,930 


3,170 


3,440 


3,690 


5 


2,360 


2,685 








3,780 














(see Note) 



Note 

Where in the special circumstances of a particular case the maximum of the scale for a 
Head of Department Grade YI is considered by the employing local education authority to 
be inadequate, the maximum may be increased in agreement with the Secretary of State 
(paragraph 3 of Section J of Part II of this document). 

Full-time Vice-Principals and Principals 

The salary ranges from which the scales for these grades fall to be determined by the employing 
local education authority are set out in paragraph 3 of Section K and paragraph 2 of Section L 
respectively of Part II of this document. 
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11 
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26 

26 
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29 



31 
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5 

31 
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8 

26 

26 
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App. Ill, Part B, para. 2(b) 



28 
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App. II, Part B, paras. 5 
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App. II, Part B, para. 7 
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16 

17 

19 

20 
21 

23 
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32,38 
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Group II 
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Diploma in Technology (Honours) entitling an Assis- 
tant Lecturer and Lecturer Grade I to be placed in 
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Disablement after: 

National Service 
Service as Reservist 
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Divided Service — Teachers in 




App. V, Part B 



31 



App. V, Part B 
App. V, Part C 



31 

38 
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E 



Emergency Trained Teachers — counting of time 
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Emoluments for Residential Duties 

Equivalents to a Degree 
Establishment for Further Education : — 

Definition of 

Service in . . 



Part II, § D, para. 2 
Part I, § G 
App. V, Part B 

Part I, § B, para. 1 . . 
App. II, Part C, para. 4 



8 

3 

31 

1 

25 



F 
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Definition of . . . . 
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Foreign Languages, See Modern Languages 
Foreign Service 



App. V, Part D 

App. V, Part C 

App. II, Part C, paras. 3(c), 
4(a) and 4(b) 
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55 

55 

55 
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10 
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App. II, Part A, para. 2 . . 
Part I, § F . . 
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16 

3 

26 

26 
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L 



7, 26 
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Leave without Pay 
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receive an Addition to the appropriate Salary 
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App. IV 


29 


Qualifications entitling a Lecturer Grade I to be 
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Group II 


App. V, Part B 


31 


Group III 


App. V, Part C 


38 


Correct position on Scales 


Part II, § B, para. 6 and App. 




Definition of . . . . . . . . . . 


II, Part B, para. 2 


6, 16 


Part II, § B, para. 1 


5 


Scales for 


Part II, § B, para. 3 


5 


Lecturers Grade II : — 




Correct position on Scale 


App. II, Part B, para. 3 . . 


17 


Definition of 


Part II, § E, para. 1 


8 


Scales for . . 
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8 


L.L.A. St. Andrews 
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31 


Additional Payments for Teachers in . . 
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2 


Definition of 
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2 


M 
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38 


Minimum Age Limits : — 
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31 
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7 
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26 


Naval Schools — service in 
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Officers in H.M. Forces, Course of Training accepted 
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37 
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Overseas Degrees 
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26 
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Overseas Service 
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Allowances for Teachers on return from 
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